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Updated  Chinatown  Master  Plan  to  be 
Released 

By  Lydia  Lowe,  Chinese  Progressive  Association 

What  do  the  people  of  Chinatown  want  for  the 
future  of  our  community?  A  park?  A  library? 
Improved  services?  Affordable  housing? 
Opportunities  for  new  business  development?  These 
are  some  of  the  answers  contained  in  Chinatown  2000, 
the  newly  revised  Chinatown  community  master  plan. 

In  1990,  the  Boston  Redevelopment  Authority  and 
the  Chinatown  Neighborhood  Council  published  the 
Chinatown  Community  Plan  as  a  guide  to  manage 
growth  during  the  building  boom  of  the  1980s. 

By  1999,  some  thirty  development  proposals  loomed 
over  the  Chinatown/ Downtown  area.  Many  communi¬ 
ty  leaders  foresaw  the  transformation  of  Chinatown 
being  driven  by  commercial  developers  and  highway 
construction.  The  Chinatown  Coalition  called  together 
a  group  of  agencies,  institutions,  churches,  business 
leaders,  and  residents  to  form  The  Chinatown  Initiative 
(TCI).  With  support  from  the  Mabel  Louise  Riley 
Foundation,  TCI  set  out  to  revise  and  update  the 
Chinatown  Community  Plan. 

"We  hope  that  this  updated  master  plan  can  be  not 
just  a  piece  of  paper,  but  actually  used  as  a  guideline 
for  future  Chinatown  development,"  said  Sau  King 
Chan,  a  Johnny  Court  resident  who  has  served  on  the 
steering  committee. 

The  Chinatown  Community  Plan  of  1990  put  forth 
five  major  principles,  or  policy  recommendations:  1) 
Strengthen  the  working  class  family  neighborhood;  2) 
Expand  Chinatown's  economy;  3)  Enhance 
Chinatown's  cultural  heritage,  historic  legacies,  and 
environment;  4)  Redirect  institutional  growth  away 
from  Chinatown's  core;  and  5)  Build  land  bridges  for 
the  future  Chinatown,  reconnecting  it  with  neighbor¬ 
ing  districts. 

Chinatown  2000  reaffirms  the  basic  principles  of  the 
1990  plan,  but  includes  updated  data  describing  cur¬ 
rent  conditions  in  the  community,  and  incorporates 
input  from  a  series  of  community  focus  groups  and 
interviews  conducted  over  the  past  year.  The  plan  is 


divided  into  nine  sections,  including:  Business  and 
Economic  Development;  Community  Services;  Historic 
Preservation;  Housing  and  Real  Estate;  Infrastructure, 
Public  Utilities  and  Amenities;  Land  Use;  Open  Space; 
Traffic  and  Transportation;  Urban  Design  and 
Development  Control. 

TCI  leaders  are  requesting  to  present  the  Chinatown 
2000  plan  to  the  Boston  Redevelopment  Authority 
(BRA)  board  this  summer.  This  is  a  crucial  step  for  the 
community,  since  the  BRA  board  will  be  making 
important  decisions  this  summer  about  proposals  such 
as  the  Liberty  Place  and  Kensington  projects.  The  pro¬ 
posed  developments  are  significantly  higher  and  larger 
than  current  zoning  guidelines  for  the  area  allow. 

The  publication  of  Chinatown  2000  begs  the  question: 
Do  these  and  other  upcoming  development  proposals 
contribute  to  the  vision  of  the  community  that  people 
want  for  Chinatown's  future? 

Suzanne  Lee,  principal  of  the  Quincy  Elementary 
School  and  a  longtime  community  activist  who  remem¬ 
bers  the  original  community  planning  process,  believes 
this  is  the  most  important  question.  "With  the  publica¬ 
tion  of  Chinatown  2000,  the  community  can  come 
together  around  an  agenda  to  which  developers  and 
the  City  must  respond,"  says  Lee.  "But  this  will  only 
happen  to  the  extent  that  we  can  participate  and  coop¬ 
erate.  Differences  of  opinion  will  continue,  but  if  we 
can  come  together  on  a  few  important  issues,  we  can 
create  a  better  future  for  Chinatown." 

A  community  celebration  of  the  newly  released 
Chinatown  2000  community  plan  will  be  held  at  the 
Quincy  School  Cafeteria  on  Tuesday,  June  26,  at  6:15 
pm. 

Chinatown  Cleaned  Up 

On  June  9  from  8  a.m.  to  12  p.m.,  between  200  and 
250  people  gave  the  community  a  thorough  spring- 
cleaning.  The  City  of  Boston  Neighborhood  Services 
Asian  Liaison  Jadine  Soo  Hoo  helped  coordinate  the 
event  with  Chinatown  Beautification  Committee 
members  Bill  Moy,  Frank  Chin  and  Paul  Lee.  The 
committee  has  been  holding  annual  clean  ups  for 
well  over  a  decade.  Various  City  departments  were 
out  lending  a  hand.  The  Public  Works  department 
provided  tools  and  other  supplies  as  well  as  street 
sweepers,  MAD  Vacs  (large  vacuum  cleaners),  trucks 


Tools  of  the  Trade.  After  being  employed  by  nearly  250 
people  on  June  9  for  the  Chinatown  Clean  Up,  the  brooms 
await  retrieval  by  members  of  the  Public  Works  Dept. 


for  trash  removal,  graffiti  removal  supplies  and  power 
sprayers  to  degrease  the  sidewalks.  The  Boston  Water 
and  Sewer  Department,  the  Fire  Department  and  the 
Police  Department  contributed  time  and  resources  to 
the  effort,  too.  The  participants  cleaned  up  both  the 
business  and  residential  areas  of  the  neighborhood. 

"It  was  good  to  see  different  groups  from  the  com¬ 
munity  join  together  to  clean  their  neighborhood,"  said 
Soo  Hoo. 


Executive  Director 
Senior  Real  Estate  Project  Manager 
Homeownership  Program  Manager 

Asian  Community  Development 
Corporation  (ACDC),  a  community-based, 
non-profit  organization,  seeks  candidates  for 
the  above  positions.  See  the  ACDC  website: 
www.asiancdc.org.  or  call  (617)  482-2380 
ext.  201  to  request  job  description.  If  no 
answer  leave  voice  mail  message  with  name, 
e-mail,  fax  or  address. 


LOOKING  FOR  A  JOB? 


is  $i  #  (aaca)  z  m  in  m  e 
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NEU  BAN  CAN  VIEC  LAM!  HAY  DE  AACA  GIUP  BAN! 


New  Class  Begins  Early  February 

FREE  Office  Skills  Training  Program 

‘Telephone,  Customer  Sen/ice,  Transcription  and  Typewriting  skills 
‘Microsoft  Office,  Windows  and  the  Internet 


"This  program  will 
help  me  find  the 
kind  of  job  I  really 
want.  ”  —  Christine 
Chen 

"As  a  result  of  this 
program,  1  will  be 
able  to  change  my 
life.  ”  -  Bin  Hu 
"The  instruction  is 
clear  and  the 
teachers  are  very 
helpful.  1  really 
learned  a  lot.  ”  - 
Odete  Furtado 


PLEASE  TAKE  THE  TEST  ON  ANY  OF  THESE  DAYS: 

Tuesday,  26th  June,  2001  1:00pm 
Thursday,  28th  June,  2001  9:00am 

Tuesday,  10th  July,  2001  1:00pm 

*  You  must  speak  English  as  a  second  language,  be  a  legal 
permanent  resident  or  U.S.  citizen,  have  low  to  moderate  income 
and  be  a  resident  of  Boston  or  Greater  Boston. 

PLEASE  COME  TO  200  TREMONT  STREET,  BOSTON  (Near  Green  Line 
Boylston  Street  Station.  Opposite  the  Emerson  Majestic  Theatre) 

Tel:  (617)  426-9492 
Fax: (617)  482-2316 


‘Business  English 
‘Job  Shadowing 
‘Internship 


Mortgage 


READY  FOR  THE  RIDE 
OF  YOUR  LIFE? 


It's  the  call  of  the  wild  financial  frontier.  And  at  Wells  Fargo,  it's  never  been  more 
exciting.  Working  for  Wells  Fargo  means  working  in  an  inclusive  environment 
with  managers  driven  to  be  and  to  attract  the  very  best  Managers  who  develop 
and  retain  the  most  talented  people. 

Wells  Fargo  currendy  has  the  following  positions  available  in  Boston: 

Home  Mortgage  Consultant 

The  successful  individual  will  solicit  residential  mortgages  from  various  sources 
including  realtors,  builders,  newspaper  ads  and  other  nontraditional  sources  and 
produce  high  quality  loans.  The  ideal  candidate  will  have  the  ability  to  set  and 
reach  production  goals  and  travel  within  the  local  area  to  meet  contacts. 

With  proven  sales  and  negotiation  skills,  this  individual  will  be  able  to  work 
independently  to  achieve  personal  production  goals  and  provide  his/her  own 
transportation.  Must  have  sales  experience.  Mortgage  experience  with 
government  loans  a  plus. 

When  it  comes  to  benefit  packages.  Wells  Fargo  ranks  as  one  of  the  best 
companies  to  work  for.  It's  simply  treating  people  like  people.  So  if  you're  looking 
to  blaze  new  territory  in  your  career  and  your  life,  this  is  your  ticket.  Interested 
candidates  should  send  resume  to  Attn:  Lisa  Snvder,  fax  (952)  837-7080  or  email 
Lisa.Snyder@mortgage.wellsfargo.com,  or  call  1  (866)  731-1903.  Please  refer  to 
Job  Number  004. 

Equal  Employment  Opportunity/ Affirmative  Action  Employer. 
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Innovative  Program  Comes  to  Chinatown 


Harmony  House  will  Help  Residents  with  Mental  Health  Problems 


By  Anita  Chang,  Translated  by  Hui  Gao 

Harmony  House,  the  temporary  name  for  the 
Chinatown  Clubhouse,  may  be  coming  soon  to 
Chinatown.  Its  mission  will  be  to  help  mentally  ill 
Asian  American  patients  to  regain  self-confidence  and 
acquire  social  and  vocational  skills  through  the  sup¬ 
portive  atmosphere  of  Harmony  House  and  active 
participation  in  it. 

Dr.  George  Hsu,  director  of  Asian  Mental  Health 
Department  in  New  England  Medical  Center  came  up 
with  the  idea  to  start  Harmony  House.  Hsu  is  also  the 
director  of  Harmony  House  Planning  Group,  and 
Nelson  Wong,  LICSW,  MPH,  is  the  plan  coordinator. 
Currently  Harmony  House  is  in  the  promotional  and 
educational  stage,  so  it  can  assure  an  accurate  percep¬ 
tion  of  it  within  and  wide  acceptance  by  the 
Chinatown  community. 

Wong  discussed  with  Sampan  the  operational  con¬ 
tent  of  Harmony  House  and  the  benefits  it  can  pro¬ 
vide  to  patients  with  mental  health  problems. 

What  Is  the  Meaning  of  "Harmony  House"? 

Harmony  House  will  be  an  organization  of  mutual 
support.  It  intends  to  help  the  mentally  ill  integrate 
successfully  into  society  after  they  leave  the  hospital, 
and  to  help  them  become  independent  economically 
and  socially. 

"We  treat  the  participants  in  the  Harmony  House 
as  independent  respectful  individuals.  That's  why  we 
do  not  call  them  patients,  and  there  are  no  doctors  in 
the  club  to  do  medical  work.  Harmony  House  is  an 
organization  devoted  entirely  to  work  and  training. 
Because  participants  are  members,  they  participate 
fully  in  its  operation  and  the  training  of  the  members. 
The  club  emphasizes  the  development  of  the  mem¬ 
bers'  talents  and  abilities,"  said  Wong. 

"Our  plan  believes  that  even  people  with  the  most 
severe  mental  illness  can  live  a  productive  life  if  they 
were  in  an  accepting,  supportive  and  nurturing  envi¬ 
ronment  and  are  provided  with  proper  opportunities 
and  efficient  work  instructions." 

Harmony  House's  Operational  Content 

Harmony  House  will  be  open  Monday  through 
Friday,  from  9  a.m.  to  5  p.m.  This  mirrors  the  com¬ 
mon  business  day,  so  members  will  lead  a  life  that's  in 
sync  with  society.  Members  and  staff  of  Harmony 
House  will  work  together  to  operate  the  club,  which 
includes  administrative  duties,  planning  and  research 
work,  admission  and  training  of  new  members,  mem¬ 
ber  contact,  staff  recruitment  and  evaluation,  public 
relations,  and  promotions. 

Working  at  the  club  will  not  be  a  service  provided 
to  the  members,  rather,  it  will  be  an  opportunity  for 
them  to  provide  services  to  their  fellow  club  members. 
The  change  of  the  role—from  service  recipient  to 
provider— will  convey  to  the  members  an  important 
message:  they  are  not  patients  nor  customers,  rather, 
they  are  capable  people  who  are  needed.  Harmony 
House,  when  in  smooth  operation,  will  owe  that  to  its 
members'  efforts. 

The  Employment  Plan 

Harmony  House  will  stress  helping  its  members 
obtain  a  normal  paying  job  in  a  mainstream  work 
environment.  Once  the  members  thrive  and  gain  con¬ 
fidence  in  their  club  participation  at  Harmony  House, 
they  can  choose  to  continue  learning  in  the  clubhouse 
or  return  to  a  paying  job  outside  the  club.  The 
employment  plan  in  Harmony  House  will  have  the 
following  four  stages: 

1.  On-site  employment.  This  will  include  adminis¬ 
trative  work,  planning  and  research,  admission  and 
training  of  new  members,  staff  recruitment  and  evalu¬ 
ation,  public  relations,  and  promotions.  These  will  be 
non-paying  jobs  that  allow  the  members  to  develop 


job  skills  and  opportunities  to  serve  other  members. 

2.  Transitional  Employment.  Through  the  club¬ 
house,  members  may  participate  in  the  transitional 
employment  plan  that  finds  a  position  for  them  in  a 
local  business  or  corporation.  The  plan  contains  the 
following  characteristics: 

*  The  primary  factor  in  deciding  a  member's  employ 
ment  options  will  be  whether  he  or  she  has  the  inten¬ 
tion  to  work. 

*  Placement  opportunities  will  continue  to  be  avail¬ 
able  regardless  of  success  or  failure  in  a  member's 
previous  job. 

*  Members  will  work  tit  the  business'  or  corpora¬ 
tion's  location. 


Nelson  Wong 


*  Employers  will  pay  members  based  on  the  market 
rate,  never  less  than  the  minimum  wage. 

*  Transitional  employment  placements  will  be  drawn 
from  various  work  opportunities. 

*  Transitional  employment  will  be  part  time,  mem¬ 
bers  will  work  15  to  20  hours  per  week  for  6  to  9 
months. 

*  Harmony  House  will  provide  pre-work  training  for 
the  members.  It  will  be  Harmony  House's  responsi¬ 
bility  to  choose  and  train  workers,  not  the  employer's. 

*  Harmony  House  members  and  staff  will  be  respon¬ 
sible  for  writing  reports  on  their  transitional  employ¬ 
ment  for  all  appropriate  agencies  dealing  with  mem¬ 
bers'  benefits. 

*  Harmony  House  members  and  staff,  not  transition¬ 
al  employment  experts,  will  be  in  charge  of  the  transi¬ 
tional  employment  plan. 

*  Harmony  House  will  not  have  transitional  employ¬ 
ment  positions.  Transitional  employment  positions 
must  not  be  set  up  in  Harmony  House  (Jobs  within 
Harmony  House  are  mainly  non-paying). 

3.  Employment  Tutoring.  Harmony  House  will 
help  members  stay  stable  and  keep  their  jobs.  It  will 
provide  the  working  members  with  regular  consulta¬ 
tions  and  help.  For  example.  Harmony  House  will 
mediate  between  members  and  their  employees  to 
resolve  any  disputes,  and  will  provide  further  skill 
training  to  members. 

4.  Independent  Employment.  Members  at  this 
stage  will  be  able  to  handle  their  own  jobs  completely, 
but  they  will  be  able  to  request  assistance  from 
Harmony  House  based  on  their  individual  needs.  The 
requested  assistance  can  be  in  the  areas  of  benefits, 
housing,  medical  and  legal  matters,  personal  matters 
and  participation  in  the  club's  evening  and  weekend 
activities. 

The  four  stages  are  based  on  the  degree  of 
Harmony  House'  involvement.  The  purpose  will  be 
to  make  sure  that  members  will  be  able  to  find  jobs 
that  are  appropriate  for  them  based  on  their  own  indi¬ 
vidual  ability,  and  eventually  to  attain  independence. 
Harmony  House  will  also  provide  other  types  of  com¬ 
plete  job  services.  For  example,  it  will  help  members 


look  for  job  opportunities  and  upgrade  their  job  skills. 

Services  for  the  Community 

Harmony  House  will  provide  its  members  with  a 
complete  set  of  case  management  and  direct  commu¬ 
nity  services.  This  includes  supplying  entitlements; 
advocacy;  housing  assistance;  and  assistance  with 
medical,  psychiatric,  legal,  financial  and  personal 
needs.  Members  will  often  share  the  responsibilities 
of  the  club  staff.  For  example,  one  might  accompany 
another  member  to  do  work  in  the  community. 

Night  and  Weekend  Programs 

Group  entertainment  programs  to  be  planned  for 
night,  weekends  and  holidays  will  meet  members' 
social  and  entertainment  needs.  Members  will  be  able 
to  enjoy  pleasant  social  activities,  including  art  pro¬ 
grams,  photography,  playing  chess  and  board  games, 
and  Karaoke.  This  will  also  provide  one  way  for  the 
members  who  will  have  been  hired  by  businesses  (at 
the  independent  employment  stage)  to  keep  in  touch 
with  Harmony  House. 

•  If  members  encounter  emergencies  or  unexpected 
problems,  like  loss  of  employment  or  a  relapse  of 
mental  health  problems.  Harmony  House  will  provide 
assistance  by  arranging  new  employment  or  referrals 
to  medical  institutions  for  treatment.  The  relaxed 
atmosphere  and  open  nature  of  the  night,  weekend 
and  holiday  programs  will  make  it  easier  for  members 
who  have  stopped  going  to  Harmony  House  to 
return. 

Clubhouse  Newsletter 

The  clubhouse  newsletter  will  be  an  important  com¬ 
munication  medium  for  members  because  it  will 
report  on  the  work  and  activities  in  the  Harmony 
House.  Moreover,  members  will  have  the  opportunity 
and  space  to  share  their  experiences  with  Harmony 
House,  as  well  as  their  stories  of  success  or  failure. 

Outreach  Program 

Outreach  will  be  done  by  both  the  staff  and  members 
of  Harmony  House.  But  it  will  be  more  meaningful 
for  the  members,  because  they  will  be  able  to  notice  if 
a  member  is  missing.  They  will  also  have  sources 
informing  them  if  a  certain  member  has  gone  back  to 
the  hospital  for  treatment.  Contact  between  members 
conveys  an  important  message:  that  absent  members 
not  only  need  to  return  to  the  club,  but  they  are  also 
cared  about  and  missed,  and  that  Harmony  House 
will  provide  necessary  assistance. 

Why  Does  Chinatown  Need  Such  an 
Organization? 

According  to  1990  United  States  census, 

Massachusetts'  Chinese  population  was  52,792.  Half 
of  them  reside  in  Boston,  and  7%  of  them  live  in 
Chinatown.  Chinatown  is  the  economic  and  cultural 
center  of  the  Chinese  American  community  in  the 
greater  Boston  area.  Ninety  percent  of  the  4,000  resi¬ 
dents  in  Chinatown  are  Chinese,  and  half  of  them 
came  here  from  overseas  over  the  past  five  years. 

It  is  estimated  that  Harmony  House  will  have 
1,000  members.  Out  of  the  1,000  people  with  mental 
health  problems,  half  will  seek  professional  care, 
while  the  other  half  will  seek  their  own  private  doc¬ 
tors. 

It  is  generally  accepted  that  the  following  three  fac¬ 
tors  will  be  obstacles  to  providing  services  to  promote 
mental  health  in  the  Chinese  American  community: 

1.  There  are  doubts  over  the  effectiveness  of  the 
mental  health  services  provided  by  psychiatric  clinics. 

2.  There  is  the  belief  that  such  treatment  methods 
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Innovative  Program,  Continued  from  p  3. 

are  non-mainstream  or  not  direct.  Many  Chinese 
Americans  believe  that  mental  health  problems  are  the 
result  of  physical  illness,  so  they  seek  medical  treat¬ 
ment  for  physical  problems  first.  Seeking  professional 
help  for  mental  health  problems  is  always  their  last 
choice.  Because  of  this,  those  patients  who  finally  go 
to  seek  professional  help  always  have  worse  problems 
than  white  people  who  seek  the  same  kind  of  help 
sooner. 

3.  In  order  for  mental  health  services  to  be  effective, 
it  has  to  be  provided  in  the  patients'  native  language. 
The  fact  that  there  are  a  variety  of  languages  and 
dialects  among  Chinatown  residents  makes  it  more 
difficult  to  design  and  promote  mental  health  services. 
Currently  there  are  not  many  doctors  who  are  fluent 
in  Mandarin  or  Cantonese. 

Yet,  the  above  reasons  make  it  appropriate  to 
establish  a  clubhouse  in  that  can  promote  mental 
health  in  Chinatown. 

Harmony  House  and  the  International 
Standard  Clubhouse  Model 

Information  about  the  International  Standard 
Clubhouse  Model  has  been  widely  distributed  to  help 
improve  the  quality  of  life  of  mental  health  patients 
and  to  help  them  recover  from  serious  illnesses. 

Many  studies  about  the  model  have  been  conducted 
and  the  results  published  in  professional  journals. 
These  studies  show  that  International  Standard 
Clubhouse  Model,  compared  with  other  models  to 
promote  mental  health,  is  more  effective  in  helping 
patients  return  to  work  and  society.  It  not  only  helps 
the  members,  particularly  minority  members,  find  and 
keep  a  job,  but  it  can  also  motivate  those  who  have 
trouble  looking  for  a  job. 

A  Model  Acceptable  to  Asian  Communities 

Compared  to  numerous  other  models  which  promote 
mental  health,  the  International  Standard  Clubhouse 
Model  is  the  one  that's  the  most  acceptable  to  the 
Asian  community.  This  is  so  because  it  stresses  mutu¬ 
al  support  and  help  among  members,  which  is  how 
groups  form  and  evolve  in  the  Asian  community. 
Moreover,  the  model  emphasizes  mental  recovery 
through  working,  which  fits  with  the  Asian  value  of 
improving  the  mind  through  productive  work. 

Thirdly,  the  emergence  of  case  management  further 
makes  the  model  acceptable,  because  it  is  designed 
through  the  cooperative  work  of  staff  and  all  members 
for  the  purpose  of  benefiting  the  members. 

This  model  also  does  a  good  job  of  introducing  the 
mental  health  program  to  the  potential  clubhouse 
member.  This  is  important  because  members  are  not 
required  to  show  their  diagnosis  reports  or  medical 
'  treatment  results  before  they  are  accepted  into  the 
club.  This  way,  members  will  not  see  themselves  as 
patients. 

The  International  Standard  Clubhouse  Model  does 
not  vary  based  on  the  individual's  physical  and  men¬ 
tal  illness.  Rather,  each  member  keeps  receiving  out¬ 
side  medical  treatment  which  he/ she  is  familiar  with. 
This  means  that  the  International  Standard  Clubhouse 
Model  can  work  simultaneously  with  other  ways  of 
treating  mental  health  problems. 

Current  Reactions  from  Boston's  Chinatown 
Community 

Important  organizations  and  leaders  in  the  communi¬ 


ty  have  reacted  well  to  this  plan  so  far,  and  have  basi¬ 
cally  reached  consensus  on  building  the  Harmony 
House.  Dr.  May  Kwan-Lorenzo,  who  has  been  work¬ 
ing  in  the  field  of  psychiatry  in  Boston  for  25  years, 
sees  Harmony  House  as  being  important  to  the  local 
Asian  American  community. 

"Although  Massachusetts  already  has  similar  insti¬ 
tutions,  they  do  not  meet  the  needs  of  the  mentally  ill 
population  in  the  Asian  community.  The  barriers  cre¬ 
ated  by  Asian  languages  and  cultures  need  to  be  rec¬ 
ognized  and  broken,"  said  Kwan-Lorenzo.  "There  are 
many  patients  in  the  Asian  community  who  just 
recovered  from  their  mental  illness  but  still  have  trou¬ 
ble  dealing  with  the  pressure  of  living  back  in  society, 
not  to  mention  accessing  channels  through  which  they 
could  get  help  to  get  mentally  prepared  for  returning 
to  work  Harmony  House,  which  fits  with  the 
International  Standard  Clubhouse  Model,  is  much 
needed." 

Greater  Boston  Chinese  Gojden  Age  Center's  Ruth 
Moy  expressed  that  she  had  attended  several  of  the 
Harmony  House  Consensus  Building  Group  meetings. 
She  said  she  feels  deeply  that  building  Harmony 
House  is  a  very  good  idea  to  help  Asians  with  mental 
illness  return  to  their  jobs. 

Ricky  Moy  of  the  Chinatown  Business  Association 
has  received  information  on  the  development  of 
Harmony  House.  Even  though  he  has  not  had  time  to 
attend  the  group  meetings,  he  has  been  following  the 
event  because  of  his  personal  interest  in  the  topic.  He 
is  also  optimistic  about  the  functions  of  Harmony 
House  and  the  benefits  it  will  bring  to  the  community. 

Clubhouse  Model  Is  Appropriate  for  a 
Population  with  Diverse  Cultures  and 
Languages 

Lastly,  the  International  Standard  Clubhouse  Model 
also  fits  well  with  a  population  that  has  diverse  cul¬ 
tures  and  languages.  Based  on  the  theory  of  mutual 
help  and  support,  members  in  the  Chinatown  commu¬ 
nity  will  be  able  to  utilize  their  multi-lingual  and 
multi-cultural  backgrounds  to  help  members  commu¬ 
nicate  with  the  staff  or  other  members.  This  will  not 
only  strengthen  the  internal  communication  within 
Harmony  House,  but  it  will  also  provide  safe  and 
effective  communication  with  the  external  media. 

Because  Harmony 
House  is  still  at  the  first 
stage  of  planning,  it  is 
doing  five  things  to  edu¬ 
cate  residents  of 
Chinatown  and  Asian 
American  organizations 
about  the  model  and  to 
build  a  consensus  to  start 
building  it,  according  to 
Nelson  Wong. 

1.  Harmony  House  has 
established  a  Consensus 
Building  Group,  which 
includes  Chinatown  lead¬ 
ers. 

2.  The  aforementioned 
group  is  working  out  mea¬ 
sures  that  will  help  reach 
the  consensus  among 
those  involved. 

"We  are  working  to 
make  sure  that  the  club 


meet  the  needs  of  the  community,"  said  Wong. 

3.  The  group  has  been  documenting  and  recording 
the  work  that  already  has  the  consensus  of  the  com¬ 
munity. 

4.  The  group  is  also  evaluating  the  efficiency  of  the 
consensus  building  in  pursuit  of  the  goals  of  the  plan. 

5.  Finally,  the  group  is  exploring  practical  ways  to 
develop  and  make  progress  toward  the  realization  of 
the  plan.  The  group  is  actively  seeking  possible  fund¬ 
ing  sources  and  a  possible  future  location  for 
Harmony  House. 

The  Consensus  Building  Group  holds  meetings  on 
every  fourth  Tuesday  of  the  month.  So  far,  six  meet¬ 
ings  have  been  held. 

"Based  on  the  evaluation  by  group  members,  we 
expect  that  the  first  stage  goal—which  is  to  build  con¬ 
sensus  in  the  community— will  be  achieved  as 
planned,"  said  Wong. 

Funding 

Substance  Abuse  and  Mental  Health  Administration 
(SAMHSA)  has  already  provided  $150,000  to 
Harmony  House  for  the  expenditure  of  its  first  stage 
of  work  that  will  take  place  from  September  1,  2000  to 
August  31,  2001.  SAMHSA  might  also  provide  the 
next  $150,000  for  Harmony  House'  second  phase,  if 
the  first  phase  goal  of  consensus  building  is  reached. 
The  second  phase  will  involve  starting  to  plan  the 
clubhouse  and  raise  money  for  the  third  stage  of 
work. 

Harmony  House  will  need  at  least  $300,000  to  pay 
for  the  four  full-time  staff  members  that  are  required. 
Part  of  that  funding  could  possibly  come  from  the 
$150,000  that  might  be  provided  by  SAMHSA  for  the 
second  phase.  The  rest  will  hopefully  come  from  the 
State  government  and  private  donations. 

"We  have  reached  the  goal  of  the  first  phase,  that 
is,  the  consensus  of  leaders  of  important  organizations 
in  the  Chinatown  community,"  said  Wong.  "Next  we 
will  use  publicity  materials,  the  various  media  outlets, 
and  important  meetings  in  Chinatown,  including  the 
Chinatown  Neighborhood  Council  meetings  and 
Chinatown  municipal  hearings  to  promote  this  plan  to 
Chinatown  community  residents,  so  we  can  get  more 
input  and  support.  This  will  help  us  raise  funding 
and  dissipate  doubts  over  the  club." 


Roxse  Homes 
Section  8  Rent-Up 

On  June  28,  29,  2001  and  July  2  and  3,  2001  from  10:00  am  to  5:00  pm,  waitlist  appli¬ 
cations  for  1,  2,3,4  and  5  bedroom  subsidized  apartments  including  accessible  units  will 
be  accepted  at  Madison  Park  Community  Center,  located  at  55  New  Dudley  Street, 
Roxbury,  MA  .  Assistance  in  completing  the  application  will  be  provided  upon  request. 
Positions  on  the  waiting  list  will  be  determined  by  a  lottery  system. 

Roxse  Homes  is  a  development  subsidized  under  the  federal  Section  8  program.  In  ad¬ 
dition  to  other  eligibility  criteria,  in  order  to  be  income  eligible  for  housing  assistance 
you  must  be  income  qualified  according  to  the  following  income  limits: 


Family  Size 

1  Person 

2  Persons 

3  Persons 

4  Persons 


Max.  Income 

24.500 
28,000 

31.500 
35,000 


Family  Size 

5  Persons 

6  Persons 

7  Persons 

8  Persons 


Managed  by  Maloney  Properties,  Inc. 
1050  Tremont  Street  #2C,  Boston,  MA  02120 
617-445-0333 
Equal  Housing  Opportunity 


Max.  Income 

37,800 

40,600 

43,400 

46,200 


OrrOKTUNfTY 


We’ve  Got  Eastern 
Massachusetts  Covered 


There  are  apartments  -  and  then  there  are  Corcoran 
managed  apartments  -  well  managed,  stylish,  modem 
and  constantly  updated.  Take  your  pick  .... 


ACADEMY  BUILDING 
APARTMENTS 
(508)  674-1111 
102  South  Main  Street. 

Fall  River' 

ANDOVER  commons 
(978)470-2611 
30  Railroad  Street  Andover 
BEVERLY  COMMONS 
(978)927-2055 
Tozer  Rd.,  Beverly 
BROCKTON  COMMONS 
(508)  584-2373 
55  City  Hall  Plaza. 

Brockton 

FAXON  COMMONS 
(617)472-6766 
1001  Southern  Artery. 
Quincy 

HANOVER  LEGION 
ELDERLY  APARTMENTS 
(781)  871-3049 
Legion  Drive.  Hanover 
ADAMS  VILLAGE 
(617)  328-6727 
725-735  Adams  Street. 
Dorchester 


KENT  VILLAGE 

(781)545-2233 

65  North  River  Road,  Scituate 

LINCOLN  SCHfJoL 

APARTMENTS 

(781)  749-8677 

86  Central  Street.  Hingham 

MCNAMARA  HOUSE 

(617)783-5490 

210  Everett  Street  Ailston 

PELHAM  APARTMENTS 

(508)  872-6393 

75.Second  Street  Framingham 

QUINCY  COMMONS 

(617)328-6727 

1.  Canton  Raod,‘  Quincy 

RIVER  VIEW  COMMONS 

(978)685-0552 

Bulfinch  Drive,  Andover 

& 


4*4  CORCORAN 
>  MANACEMi 
V*  COMPANY 


SAUGUS  COMMONS 
(781 )  393-8477 
63  Ncwhall  Avenue. 
Saugus 

SHREWSBURY 
COMMONS 
(508)845-1161 
Route  9.  Shrewsbury 
STONE  RUN  EAST 
(781)331-2525 
8  Old  Stone  Way, 
Weymouth 

STRATTON  HILL  PARK 
(508)  852-0060 
161  W.  Mountain  Street 
Worcest# 

TRIBUNE  APARTMENTS 

(508)  875-8661 

46  Irving  Street, 

Framingham 

WEYMOUTH 

COMMONS/EAST 

(781)335-4773 

74  Donald  Street  #21, 

Wevmouth 
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Power-One  Workers  Demand  Better  Severance  and  Overtime  Pay 


By  Eric  William  Schramm 

Still  wearing  their  blue  work  smocks,  over  100 
Power-One  workers  walked  a  picket  line  on  Thursday, 
June  7,  which  stretched  the  length  of  the  company’s 
Linden  Street  building  in  Allston.  The  workers,  who 
were  joined  by  members  of  the  Chinese  Progressive 
Association  (CPA),  were  protesting  against  what  they 
view  as  unfair  treatment.  The  majority  of  the  plant's 
nearly  225  manufacturing  workers  (of  which  more  than 
150  are  Chinese)  will  be  laid  off  in  July.  The  rest  will 
lose  their  jobs  when  the  plant  closes  in  September. 

The  workers  chose  to  picket  last  Thursday  because 
of  Power-One's  lack  of  response  to  their  five  demands: 
1)  improved  and  equitable  severance  and  bonus  pack¬ 
ages;  2)  packages  awarded  according  to  seniority;  3)  no 
cutbacks  in  five  sick  days;  4)  full  payment  of  earned 
overtime;  and  5)  a  full  three  months  of  continued 
health  coverage 

They  were  also  protesting  against  threats  that  the 
company's  management  allegedly  made  to  the  workers 
during  a  meeting  between  the  two  sides  on  May  21. 

Prior  to  that  meeting,  workers  staged  a  one-hour 
work  stoppage.  Later,  when  they  met  with  company 
officials  to  air  their  grievances,  the  workers  claim  that 
they  were  threatened  with  termination,  arrest  and 
revocation  of  their  severance  package  if  they  continued 
to  complain. 

"In  the  meeting,  they  said  if  you  don't  like  what  the 
company  does,  then  you  can  put  your  [identification 
badge]  on  the  table,"  said  a  worker,  who  was  one  of  the 
five  representatives  at  the  meeting.  "And,  they  said  if 
you  leave,  you  won't  get  severance,  unemployment 
insurance  or  bonuses." 

Thursday's  picketing  proved  to  be  partially  success¬ 
ful.  Lydia  Lowe,  executive  director  of  the  CPA, 
announced  to  cheering  workers  that  the  management 
had  agreed  to  their  demand  to  reinstate  five  sick  days, 
instead  of  three  as  initially  offered  by  the  company. 
Power-One  management  also  agreed  to  meet  on  June  8 
with  all  18  of  the  workers'  representatives,  instead  of 
just  two  as  they  had  previously  decided.  Because  the 
workers  are  not  unionized,  Power-One  is  not  required 
by  law  to  negotiate  with'  the  workers. 

Although  there  are  no  legal  standards  by  which  sev¬ 
erance  packages  are  determined,  a  common  standard  is 
to  reward  seniority  and/or  quality  of  work.  The  work¬ 
ers  laid  off  in  July  will  receive  two  to  four  weeks  of  pay 
depending  on  how  long  they  worked  at  the  factory. 
The  workers  primary  objection  to  the  severance  pack¬ 
age  is  that  those  who  remain  with  the  company  until  it 
closes  will  get  the  two  to  four  weeks  of  severance  and 
an  additional  four  to  six  month  bonus.  Workers  claim 
that  the  bonuses  are  based  on  favoritism. 

"[Management]  is  keeping  people  who  they  like. 
It's  not  based  on  job  performance.  Whoever  brown¬ 
noses  will  stay,"  said  a  worker  at  the  demonstration. 

The  workers  also  said  that  they  have  not  been  paid 
the  full  time-and-a-half  for  overtime,  and,  in  some 
cases,  were  not  paid  overtime  at  all.  The  workers  said 
they  have  been  receiving  full  overtime  for  two  months; 
however,  before  that  period,  they  claim  that  they  did 
not  always  receive  overtime  during  the  week-they 
generally  work  70  to  80  hours  a  week--and,  when  they 
worked  on  the  weekends,  they  only  received  time-and- 
a-quarter. 

On  June  8,  the  management,  the  workers'  delegation 
and  CPA's  Lowe  met  with  Gary  Kenefick,  a  director  of 
human  resources  for  Power-One,  to  discuss  the  work¬ 
ers'  concerns.  According  to  Lowe,  Kenefick  stated  in 
the  meeting  that  management  was  investigating  the 
allegations  of  unpaid  overtime.  At  the  same  time, 
workers  at  the  meeting  told  Kenefick  why  they  wanted 
equal  and  fair  severance  and  bonuses. 

"[The  workers]  said  it  was  unfair  to  give  some  peo¬ 
ple  better  bonuses,"  said  Lowe.  "They  said  that  they 
worked  hard  for  Power-One  and  deserved  more  and 
that  it  would  be  different  if  the  company  were  bad  off, 
but  with  a  successful  company,  why  not  help  out?" 

According  to  industry  projections,  Power-One  is  not 
expected  to  hit  its  revenue  projection  of  $800  million  for 
this  year,  although  the  company  should  see  $690  to 
$720  million  in  revenue  growth. 

During^  that  same  June  8  meeting,  Kenefick  out¬ 
lined  the  manner  by  which  the  company  determined 
which  workers  it  would  keep.  Kenefick  said  four  key 
determinants  were  the  following:  1)  hire  date;  2)  prod¬ 
uct  knowledge;  3)  the  ability  to  translate  product 
knowledge  into  documentation;  and  4)  specific  skills 
related  to  certain  products. 

So  far,  only  29  employees  have  met  the  criteria, 
according  to  Lowe. 

"He  described  a  rational  criteria,  yet  the  workers 


don't  see  this  as  actually  being  the  case,"  said  Lowe. 
"They've  been  told  by  supervisors  that  if  they  like 
them,  they  will  stay." 

Kenefick  said  that  he  would  look  into  the  allegation 
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Walking  the  Line.  Power-One  workers  and  supporters 
protest  outside  the  company's  Allston  plant  on  June  7. 

of  favoritism,  as  well  as  compare  the  workers'  sever¬ 
ance  packages  with  those  given  to  employees  of  a 
Power-One  factory  that  is  being  closed  in  Irvine, 
California.  Kenefick  stated  that  the  lay-offs  at  the 
Allston  factory  are  not  an  isolated  incident  but  that 
other  Power-One  plants  had  laid  workers  off  too. 

Power-One  responded  to  the  worker's  demands  on 
June  11.  They  offered  no  additional  severance  beyond 
the  two  to  four  weeks  based  on  seniority,  no  addition¬ 
al  bonuses,  and  no  more  than  the  five  sick  days  already 
offered.  They  did  increase  the  health  insurance  from 
two  to  four  weeks  to  a  full  month  beyond  coverage  for 
the  initial  severance  period,  according  to  Kenefick. 
Depending  on  the  severance  package,  some  workers 
could  receive  up  to  two  months  of  health  insurance. 
However,  Power-One's  health  insurance  offer  conflicts 
with  Massachusetts  law. 

"In  Massachusetts,  we  understand  that  with  plant 
closings,  there  is  a  legal  standard  of  providing  90  days 
of  continued  health  insurance,"  said  Lowe.  "Power- 
One  is  even  choosing  to  fight  that.  They  claim  that  the 
plant  closure  law  doesn't  apply  to  them  because  the 
factory  is  closing,  not  the  company.  This  is  a  legal  dis¬ 
pute  that  will  have  to  continue,  but  Power-One  could 
do  the  right  thing  and 
continue  the  90  days  of 
coverage." 

According  to 
Kenefick,  Power-One's 
severance  package  is 
the  same  used  through¬ 
out  the  United  States, 
and  it  will  not  be 
changed  for  the  work¬ 
ers  at  the  Allston  plant. 

It  is  the  same  severance 
package  that  Power- 
One  workers  in  Irvine 
have  received.  "We 
think  our  motivation 
has  been  honorable.  I 
think  what  we  are  offer¬ 
ing  is  appropriate,"  said 
Kenefick. 

Power-One  has 
pledged  to  investigate 
and  pay  any  unpaid 
overtime.  "I've  asked 
people  here  to  look 
through  the  payroll 
data.  If  we  can  verify  it, 
we  will  rectify  it  imme¬ 
diately,"  said  Kenefick. 

Unsatisfied  with  the 
company's  response, 
the  workers  picketed 
the  plant  again  on  June 
12. 

"Power-One  is  a 
global  company  that  is 
doing  well  financially 
and  can  afford  to  do 
better.  It  doesn't  seem 
like  the  management 
cares  about  these  work¬ 
ers,"  said  Lowe. 

The  allegations  of 
workers  being  threat¬ 
ened  have  been  brought 


to  the  attention  of  the  Greater  Boston  Legal  Services 
(GBLS),  and  it  has  filed  two  unfair  labor  practice 
charges  with  the  National  Labor  Relations  Board 
(NLRB).  The  first  charge  addresses  the  alleged  threats 
of  termination,  arrest  and  denial  of  severance  because 
the  workers  asked  for  better  treatment. 

The  second  charge  claims  that  an  employee  was 
unfairly  suspended.  Power-One  claimed  the  grounds 
for  suspension  were  that  the  worker,  who  was  reinstat¬ 
ed  after  nearly  a  week-long  suspension,  had  threatened 
a  team  leader  in  the  plant,  according  to  Cyndi  Mark,  an 
attorney  in  the  GBLS's  employment  unit,  who  also 
noted  that  the  worker  denies  the  allegation.  Other 
workers  believe  that  the  suspension  was  a  scare  tactic. 

Power-One  has  issued  a  notice  stating  that  it  recog¬ 
nizes  the  worker' s  legal  right,  assured  by  the  National 
Labor  Relations  Act,  to  organize,  bargain  collectively 
and  act  together  for  mutual  aide  or  protection. 
Additionally,  the  notice  stated  that  the  company  would 
not  threaten,  coerce,  or  deny  benefits  to  the  workers 
engaged  in  the  protected  activities,  according  to  Mark. 

"I'm  pretty  confident  that  if  the  NLRB  investigated, 
they  would  find  that  the  threats  were  made  and  the  act 
was  violated,"  said  Mark.  "Many  workers  heard  the 
threats  made  by  a  manager  at  Power-One." 

Besides  the  allegations  of  unfair  severance  packages 
and  unpaid  overtime  wages,  a  larger  question  looms 
over  the  workers'  heads:  What  will  they  do  once  the 
factory  closes? 

"We  don't  know  English.  We  don't  know  what  we 
will  do,"  said  a  worker  at  the  demonstration. 

Kenefick  said  that  Power-One  would  look  into  what 
can  be  done  for  the  workers.  He  noted  that  the  compa¬ 
ny  gave  the  workers  a  60-day  notice  to  prepare  for  new 
employment.  Additionally,  Power-One  may  invite 
Commonwealth  Corporation's  Rapid  Response  Unit  to 
meet  with  the  workers  to  explain  their  options  for 
future  employment  and  retraining. 

The  workers  who  spoke  to  the  Sampan  seemed  to  be 
frustrated  by  the  situation.  "We  worked  really  hard 
because  we  thought  it  would  be  good  for  us  and  the 
company.  But,  now,  we  see  working  hard  is  good  for 
the  company,  hut  not  for  us,"  members  of  the  protest¬ 
ing  group  said  through  an  interpreter.  "If  everyone  got 
more,  it  would  be  OK.  But,  it7 s  so  unfair,  if  s  hard  to 
swallow." 


^hmr»ei  Property  for  Sale 


Charlotte  Golar  Richie,  Chief  &  Director 


Spring  2001 


Savin  Maywood 


Single  Family  Homes  for 
$135,000 


5  Single-Family  Homes 


New  Construction 
3  Bedrooms 
1.5  Baths 
Laundry  Hookups 
Wall-to-wall  carpeting 
Fully  Insulated 
Porch 

Off-Street  Parking 
Professional  Landscape 
Security  Systems 


Mt  Bowdoin/Erie/Ellington,  Dorchester 

Single  Family  Homes 
starting  at  $135,000 
and  Two  Family  Homes 
starting  at  $165,000 


New  Construction 
2  Bedrooms 
1.5  Baths 
Fully  Insulated 
Porch 

Off-Street  Parking 
Professional  Landscape 
Security  System 


4  Single-Family  Homes 
6  Two-Family  Homes 


Highland  Park,  Roxbury 


Single  Family  Homes 
starting  at  $157,500 
Two  Family  Home  $220,000 


New  Construction 
3  Bedrooms 
1/1.5  Baths 
Laundry  Hookups 
Fully  Insulated 
Porch 

Off-Street  Parking 
Professional  Landscape 


4  Single-Family  Homes 
1  Two-Family  Home 


Woodward  Park  North,  Dorchester 

Single-Family  Homes 
for  $120,500  and  Duplex 
Homes  for  $116,500 


10  Homes  Available 


New  Construction 
3  Bedrooms 
1 .5  Baths 
Laundry  Hookups 
Wall-to-wall  carpeting 
Fully  Insulated 
Porch 

Off-Street  Parking 
Professional  Landscape 


Franklin  Field  Estates,  Dorchester 

Single  Family  Homes 
starting  at  $120,000  and 
Two  Family  Homes 
starting  at  $155,000 


14  Single-Family  Homes 
4  Two-Family  Homes 


New  Construction 
2/3  Bedrooms 
1.5  Baths 
Laundry  Hookups 
Fully  Insulated 
Porch 

Off-Street  Parking 
Professional  Landscape 


2  Murray  Avenue,  Roxbury 


Two  Family  Home 
for  $155,000 


Rehabilitated 

Unit  1:3  Rooms.  1  bedroom 
Unit  2:5  Rooms,  3  bedroom 
I  Bath 

Laundry  Hookups 
Fully  Insulated 
Professional  Landscape 
Security  Systems 


department  of  Neighborhood  Development 's  affordable  housing  for  eligible  buyers  635-HOME  (4663) 

This  information  is  subject  to  change.  We  are  not  responsible  for  errors  or  omissions.  I— * 
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Letter  to  the  Editor 


May  17,  2001 
Dear  Editor, 

I  read  Helen  Wong's  letter  about  her  experience 
at  the  Boston  Redevelopment  Authority  (BRA), 
and  I  wanted  to  continue  the  conversation  with 
readers  of  Sampan.  Her  story  raised  many  con¬ 
cerns,  and  we  have  investigated  it  as  we  would 
any  complaint.  I  welcome  hearing  those  com¬ 
plaints,  and  I  invite  readers  to  address  them 
directly  to  me  in  the  future. 

I  was  disturbed  to  learn  of  Ms.  Wong's  experi¬ 
ence  at  the  BRA,  and  want  to  ensure  all  of  your 
readers  that  one  person's  inappropriate  remark 
does  not  represent  the  views  or  attitude  of  the 
agency.  Neither  the  staff  of  the  BRA  nor  I  condone 
racial,  ethnic  or  gender-based  remarks.  They  will 
not  be  tolerated  and  have  no  place  at  the  BRA. 

Always  proud  of  our  diverse  city,  several 
months  ago  we  formed  an  internal  "think  tank"  on 
cultural  diversity  and  competence  within  the 
agency.  This  group  is  helping  us  develop  new 
approaches  to  staff  recruitment  and  training, 
including  diversity  training.  The  BRA  is  also 
developing  new  policies  and  resources  for  lan¬ 
guage  translation,  a  crucial  element  in  building 
bridges  in  Boston. 

1  welcome  your  help  as  we  work  to  involve  all 
Bostonians  in  the  balancing  act  of  building  our 
common  future. 

Sincerely, 

Mark  Maloney,  Director 
Boston  Redevelopment  Authority 


June  18  (Mon.)  6pm:  The  Chinatown/South  Cove 
Neighborhood  Council  will  hold  its  monthly  meet¬ 
ing  at  St.  James  Church,  located  at  125  Harrison  Ave. 
June  18,  25  &  27  (Mon.,  Mon.  &  Wed.)  9am: 
The  AACA  will  hold  tests  and  registration  for  the 
Adult  ESL  Program.  The  classes  will  begin  on  July  5 
and  will  be  held  Tues.  to  Fri.,  8:30-10:30am.  There  is  a 
$10  registration  fee.  tuition  is  $250  for  12  weeks.  For 
more  info,  call  the  AACA  at  617/426-9492. 

June  20  (Wed.):  The  Yee  Fung  Toy  Association  of 
New  England  announces  that  applications  for  tuition 
assistance  for  eligible  members  of  the  Yee  Family 
Association  enrolled  in  a  Chinese  language  school 
will  be  available.  The  deadline  is  June  20,  2001.  For  an 
application  or  more  info,  please  call  the  Yee  Fung 
Toy  Assoc,  at  617/338-8179. 

June  21  (Thur.)  10:30am:  The  AACA,  located  at 
200  Tremont  St.,  Boston  will  host  a  community  work¬ 
shop  about  "Summer  Safety  Tips  for  Families."  The 
speaker,  Julie  Longworth  of  the  Asian  Health 
Collaborative  will  offer  tips  about  how  you  can  have 
a  safe,  enjoyable  summer.  Discussion  topics  include: 
skin  protection,  food  safety,  water  safety,  and  overall 
well-being  during  the  hot,  sticky  months  ahead.  For 
more  info,  call  617/426-9492. 

June  21  (Thur.)  2-4pm:  The  Lowell  Institute 
Asian  American  Forum  in  conjunction  with  the 
Institute  for  Asian  American  Studies  at  UMass- 
Boston  and  the  Asian  Pacific  American  Agenda 
Coalition  will  present  the  first  of  two  sessions  on 
Census  and  Asian  American  Political  Participation 
Data  at  the  South  Cove  Community  Health  Center, 
located  at  145  South  St.,  Boston.  The  event  is  free  and 
open  to  the  public.  Call  Esther  Lee  at  617/521-6707. 
June  23  &  24  (Sat.  7:30pm  &  Sun.  3pm):  The 
American  Chinese  Art  Society  (ACAS)  will  sponsor 
the  15th  Hai-Hwa  Chinese  Dance  Festival.  The  even 
t  will  be  held  at  Boston  Univ.'s  Tsai  Performance 


Center,  located  at  685  Commonwealth  Ave.  Ticket  are 
$15.  For  more  info  and  to  order  tickets,  call  ACAS  at 
617/332-5376  or  7817938-9900. 

June  26  (Tues.)  6:30pm:  Don  Lee,  author  of 
"Yellow,"  will  discuss  his  book  at  the  Downtown 
Crossing  Borders  bookstore.  For  more  info,  call 
AARW's  Susan  Chinsen  at  617/557-4995. 


Manufacturing  Operators 
All  Shifts 

Your  experience  operating  light  semi-automatic  manufacturing  equip¬ 
ment  is  in  demand  at  Arthur  Blank!  Light  computer  experience  for 
some  positions  Is  needed.  Applicants  should  be  team  players  with 
basic  math  and  English  skills,  and  a  willingness  to  be  cross  trained. 

We  offer  competitive  wages.  2nd  and  3rd  shift  premiums,  and  an 
outstanding  benefits  package. 

Send  resume  to  Human  Resources  Manager,  Arthur  Blank 
&  Co.,  Inc.,  225  Rivermoor  St.,  Boston,  MA  02132.  Fax 
resume  to  (617)  323-2262.  To  apply  in  person,  stop  in  to 
fill  out  an  application  between  8:30  AM  and  4:30  PM. 
Were  conveniently  located  just  off  Rt.  1  on  the  Dedham/ 
West  Roxbury  line,  3  miles  from  Rt.  128.®  accessible  via 
Orange  Line,  Forest  Hills  to  #36  bus. 

Equal  Opportunity  Employer. 


NOTICES 


Volunteer  Opportunity.  The  Horizons  Initiative 
is  seeking  volunteers  to  play  with  homeless  children 
living  in  family  shelters  and  battered  women's  shel¬ 
ters.  A  commitment  of  2  hours  per  week  for  6  months 
is  required.  Daytime  and  evening  hours  available. 
Applications  are  due  one  week  prior  to  training. 
Please  call  617/287-1900  for  more  information  and  an 
application,  or  visit  www.horizonsinitiative.org.  . 
Summer  Jobs  for  Youth.  Action  for  Boston 
Community  Development  wants  Boston  youth-ages 
14  to  21— to  sign  up  as  soon  as  possible  for  its  2001 
Summer  works  Youth  Employment  Program.  To  find 
^ut  more  information  about  this  opportunity  and  how 
to  sign  up  for  a  summer  job,  visit  your  local  Area 


Planning  Action  Council  (APAC)  or  Neighborhood 

Service  Center  (NSC),  or  call  ABCD  at  357-6000  x7575. 
City  Cultural  Calendar.  The  Mayor's  Office  of 
Cultural  Affairs  is  collecting  information  on  fall  events 
produced  by  Boston's  small  and  midsize  cultural 
organizations  and  businesses.  Deadline' for  submis¬ 
sion  is  July  13.  Please  contact 
Elizabeth  Boocock  at  617/ 

635-2438  or  elizabeth.boo- 
cock@ci. boston. ma.us. 

Vols  Needed.  Cambridge 
Cares  About  AIDS  is  seeking 
volunteers  to  help  out  at  their 
Front  Desk  from  l-5pm. 

Commitment  through  Aug. 
is  required.  For  info,  call 
Jamie  at  617/661-3040  X13. 


Town  of  Brookline 
Senior  Clerk 

The  Treasury  Division  of  the  Brookline  Finance 
Department  is  seeking  an  individual  with  excellent  office 
skills  who  enjoys  working  with  numbers  and  problem 
solving,  and  who  is  familiar  with  word  processing  and 
data  entry.  The  successful  candidate  must  have  strong 
communications  skills  and  the  ability  to  work  with  the 
public  in  situations  that  require  sensitivity  and  tact.  Must 
thrive  in  a  busy  environment  and  be  able  to  handle  a 
variety  of  tasks.  Salary  is  $58 1/week  with  excellent 
benefits.  Send  resume  and  cover  letter  by  June  28,  2001  to 
Town  of  Brookline,  Human  Resources  Office,  and  333 
Washington  Street.  Brookline,  MA  02445. 

An  Affirmative  Action/Equal  Opportunity  Employer. 
The  Town  of  Brookline  does  not  discriminate  on  the  basis 
of  disability  in  its  hiring  or  employment  practices. 


The 

Sampan 

Is  Looking 
for 

Writers l 

We  will  publish 
your  essays, 
articles,  fiction, 
editorials, 
photography 
and  artwork. 

Call  Eric 
(617)  426-9492, 
ext.  207 

Fax: 

(617)  482-2316 
attn:  Eric 

Email: 

sampanl2@ 

hotmail.com 


Working 


WELLESLEY 

COLLEGE 


WWW.WELLESLEY.EDU 

Wellesley  College  is  consistently  ranked  as  one  of  the  nation’s  top 
colleges,  and  it  all  starts  by  valuing  all  the  people  who  are  here  — 
students  and  employees.  Well  respect  your  personal  and 
professional  goals,  and  actively  encourage  your  growth. 

•  Associate  Director 

OFFICE  OF  ADMISSIONS 

•  Proj’ect  Associate/ 

Lab  Coordinator 

NICHD  STUDY  OF  EARLY  CHILD 
CARE  AND  YOUTH  DEVELOPMENT 
CENTER  FOR  RESEARCH  ON  WOMEN 

•  Research  Scientist/ 

Proj’ect  Director 

MA  EARLY  CARE  AND  EDUCATION 
STUDY:  INFANTfTODDLER  CENTERS 
WELLESLEY  CENTERS  FOR  WOMEN 

If  interested,  send  cover  letter  and  resume  indicating  specific  position  to: 

Human  Resources  Office,  Code:  SAM  6/15,  Wellesley  College, 
Wellesley,  MA  02481  or  by  email  working@wellesley.edu. 

Applications  will  be  accepted  until  the  position  is  filled. 

Wellesley  College  is  an  AA/EEO  employer  and  welcomes  applications  from 
women,  minorities,  veterans,  and  candidates  with  disabilities. 

Please  visit  our  website  for  more  detailed  position  descriptions. 


NOTICE  OF  CO-OWNER 
REQUEST  FOR  PROPOSALS 


The  Washington  Heights  Tenant  Association  is  seeking  a  person  or 
entity  to  share  in  the  ownership  of  Washington  Heights  Apartments,  a 
175 -unit  development  located  at  various  locations  in  Dorchester  and 
Roxbury,  Massachusetts.  This  development  is  included  in  a  program 
known  as  the  Demonstration  Disposition  Program  under  which  the 
Department  of  Housing  and  Urban  Development  designated  the  Mas¬ 
sachusetts  Housing  Finance  Agency  to  carry  out  the  rehabilitation  and 
disposition  of  approximately  2,200  HUD-owned  units  in  eleven  de¬ 
velopments  in  the  Roxbury,  North  Dorchester  and  Lower  Roxbury 
neighborhoods  of  Boston. 

The  criteria  by  which  the  co-owner  will  be  selected  are  outlined  in  the 
Request  for  Proposals  (RFP).  A  copy  of  the  RFP  may  be  obtained  by 
downloading  the  RFP  posted  on  the  MHFA  web  site  www.MHFA, 
com  Interested  Applicants  are  encouraged  to  attend  a  pre-proposal 
conference  which  will  be  held  on  Thursday.  June  21  at  9:30  a.m.  at 
the  following  address: 

Washington  Heights  Tenant  Association 
69  Ruthven  Street,  Suite  4 
Dorchester,  MA  02121 

Inspection  of  the  development  will  not  be  conducted  at  any  other 
time.  Copies  of  the  RFP  will  not  be  distributed  at  the  pre-proposal 
conference.  Please  bring  your  own  copy.  Ten  (10)  copies  of  the  final 
proposals  will  be  due  no  later  than  5:00  p.m.  on  Friday,  July  20  at  the 
offices  of  the  attorney: 

Brown,  Rudnick,  Fred  &  Gesmer,  P.C. 

One  Financial  Center 
Boston,  MA  02111 
Attn:  David  Bright 

The  Washington  Heights  Tenant  Association  is  an  equal  opportunity 
entity  and  will  make  reasonable  accommodation  or  provide 
materials  in  alternate  formats  as  required  by  law. 
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HEALTH 


Breast  and  Cervical  Cancer  Screening 


By  Martha  Jane  Hackett,  CNM,  and  Alice  Liu 

"CBE?  BSE?  Pap  smear?  Mammogram?  What  are 
they?  I  feel  fine,  why  do  I  need  to  do  anything?" 

This  is  the  common  response  among  many  Chinese 
American  women  when  they  are  encouraged  to  con¬ 
sider  breast  and  cervical  cancer  screening. 

The  Clinical  Breast  Examination  (CBE),  the  Breast 
Self  Examination  (BSE),  and  mammograms  are  exams 
for  breast  cancer.  The  Pap  smear  is  the  examination 
for  cervical  cancer. 

Breast  cancer  is  the  most  common  cancer  for  all 
major  Asian  ethnic  groups  in  the  United  States,  except 
for  Vietnamese  women,  for  whom  cervical  cancer 
rates  are  higher.  With  early  screening  many  cancers 
can  be  treated  and/ or  cured  at  early  stages. 

Often  many  Chinese  Americans  have  not  been 
exposed  to  Western  style  health  education  from  an 
early  age.  They  have  learned  that  proper  diet,  exer¬ 
cise,  and  herbal  medicines  can  keep  a  person  healthy, 
and  they  may  go  to  a  herbalist  when  they  feel  ill.  This 
can  create  the  illusion  that  "as  long  as  I  am  not  feeling 
any  pain,  there  is  nothing  wrong  with  me." 

A  proper  health  education  requires  an  understand¬ 
ing  of  breast  and  cervical  diseases  and  their  treat¬ 
ments.  The  following  information  was  obtained  from 
the  National  Cancer  Institute  (NCI). 

Breast  cancer  is  a  disease  in  which  cancer  cells  are 
found  in  the  tissues  of  the  breast.  Each  breast  has  15- 
20  sections  called  lobes,  which  have  many  smaller  sec¬ 
tions  called  lobules.  The  lobes  and  lobules  are  con¬ 
nected  by  thin  tubes  called  ducts.  The  most  common 
type  of  breast  cancer  is  ductal  cancer.  It  is  found  in 
the  cells  of  the  ducts.  Cancer  that  begins  in  the  lobes 
or  lobules  is  called  lobular  cancer. 

Hereditary  breast  cancer  makes  up  approximately 
5%  to  10%  of  all  breast  cancer  cases.  Several  genes 
have  been  found  to  be  defective  in  some  breast  cancer 
patients.  Besides  genetics  or  family  history  of  the  dis¬ 
ease,  a  number  of  factors  appear  to  be  associated  with 
an  increase  in  the  risk  of  developing  breast  cancer. 
These  factors  include:  use  of  hormones,  reproductive 
history,  diet,  an  age  of  40  years  or  older,  and  exposure 
to  radiation  or  other  cancer-causing  agents.  However, 


many  women  who  develop  breast  cancer  show  no 
identifiable  association  with  these  risks. 

Cervical  cancer  is  a  disease  in  which  cancer  (malig¬ 
nant)  cells  are  found  in  the  tissues  of  the  cervix.  The 
cervix  is  the  opening  of  the  uterus  (womb).  The  cervix 
connects  the  uterus  to  the  vagina  (birth  canal). 

Cervical  cancer  usually  grows  slowly  over  a  period 
of  time.  Before  cancer  cells  are  found  on  the  cervix, 
cervical  tissues  go  through  changes  in  which  cells  that 
are  not  normal  begin  to  appear  (known  as  dysplasia). 
A  Pap  smear  will  usually  find  these  cells.  Later,  can¬ 
cer  cells  start  to  grow  and  spread  more  deeply  into  the 
cervix  and  to  surrounding  areas. 

According  to  the  U.S.  Department  of  Health  and 
Human  Services,  for  Asian  Americans  and  Pacific 
Islanders,  the  latest  age-adjusted  annual  incidence  rate 
for  breast  cancer  has  reached  74.6  per  100,000  persons 
and  for  cervical  cancer  it  is  10.2  per  100,000  persons. 
The  age-adjusted  mortality  rate  for  breast  cancer  is 
11.2  per  100,00  persons  and  for  cervical  cancer  it  is  2.7 
per  100,000  persons. 

There  are  treatments  for  all  patients  with  breast 
and  cervical  cancer.  These  types  of  treatments  include 
surgery  (taking  out  the  cancer  in  an  operation),  radia¬ 
tion  therapy  (using  high-dose  x-rays  to  kill  cancer 
cells),  and  chemotherapy  (using  drugs  to  kill  cancer 
cells).  Hormone  therapy  is  also  used  for  treating 
breast  cancer  in  specific  situations. 

The  two  most  prominent  treatments  for  breast  can¬ 
cer  are  lumpectomy  and  mastectomy.  Lumpectomy  is 
the  removal  of  the  lump  in  the  breast  and  some  of  the 
tissue  around  it.  It  is  usually  followed  by  radiation 
therapy  to  the  part  of  the  breast  that  remains.  Partial 
or  segmental  mastectomy  is  the  removal  of  the  cancer 
as  well  as  some  of  the  breast  tissue  around  the  tumor 
and  the  lining  over  the  chest  muscles  below  the 
tumor.  Usually  some  of  the  lymph  nodes  under  the 
arm  are  taken  out.  Radiation  therapy  often  follows. 

For  cervical  cancer,  there  are  two  possible  proce¬ 
dures:  cryosurgery,  which  kills  the  cancer  by  freezing 
it,  and  laser  surgery,  during  which  a  beam  of  intense 
light  is  used  to  kill  cancerous  cells.  Other  treatments 


Program  Representative 
Leased  Housing  Department 
Brookline  Housing  Authority 

Brookline  Housing 
Authority’s  Leased 
Housing  Department  is 
accepting  resumes  for  the 
position  of  a  Program 
Representative.  This 
position  assumes  primary 
responsibility  for  managing 
a  caseload  of  tenants  and 
reports.  Responsibility 
include  conducting  tenant 
briefings,  coordinating 
lease-ups  and 
corresponding 
documentation,  and 
maintaining  on-going 
monthly  activity.  The 
incumbent  must  possess 
professionalism  in  working 
with  tenants  and 
colleagues.  Experience 
working  in  public  or 
assisted  housing  and  a 
College  degree  is  preferred. 
Computer  knowledge,  math 
skills,  good  organizational 
skills  and  excellent 
communication  skills  are 
necessary.  Salary  range: 
$29,000  -  $32,  000. 
Application  deadline: 
June  29,2001.  Please  send 
resume  and  cover  letter  to: 

Ms.  Laurie  J.  Fraser 
Director  of  Leased  Housing 
Brookline  Housing  Authority 

90  Longwood  Avenue 

Brookline,  MA  02446 

No  phone  calls  please 
AA/EOE 


are  available  as  well. 

Many  Chinese  women  are  especially  hesitant  about 
seeking  help  for  a  gynecological  problem.  The  rea¬ 
sons  given  are  many,  including  being  unable  to  com¬ 
municate  with  medical  providers,  lack  of  health  insur¬ 
ance,  difficulty  getting  time  off  from  work,  or  embar¬ 
rassment  about  issues  they  are  too  modest  to  discuss. 

The  Massachusetts  Department  of  Public  Health's 
Massachusetts  Women's  Health  Network  program 
provides  free  breast  and  cervical  cancer  screening  and 
diagnostic  services,  and  health  education  services  to 
low  income,  uninsured  women  at  over  90  locations 
across  the  state.  South  Cove  Community  Health 
Center  (SCCHC)  is  one  of  those  locations.  SCCHC  has 
bi-lingual  providers  or  interpreters  to  help  women 
communicate. 

SCCHC  has  been  participating  in  a  grant  project 
from  the  Association  of  Asian  Pacific  Community 
Health  Organizations  that  explores  barriers  to  Asian 
women  getting  breast  and  cervical  cancer  screening. 
SCCHC  is  committed  to  breaking  down  whatever  bar¬ 
riers  are  keeping  women  in  this  community  from  get¬ 
ting  the  screening  they  need. 

For  more  information,  please  call  Christine  Chen  at  (617) 
'521-6855  or  Irene  Li  at  (617)  745-7712. 


Massachusetts  Asian  AIDS  Prevention  Project,  an  Asian  and 
Pacific  Islander  community-based  organization  that  promotes 
health,  HIV/AIDS  Prevention,  sexuality  awareness,  and  access 
to  care  through  education,  advocacy,  and  technical  assistance  is 
seeking  a  Youth  Health  Coordinator. 

Youth  Health  Coordinator  is  responsible  for  implementation  of 
AZN  Pride.  API  Youth  Program.  He/She  with: 

•  Serve  as  a  liaison  the  promote  HIV  prevention  and  access 
to  health  services  in  Asian  &  Pacific  adolescent  communi¬ 
ties. 

•  Oversee  4  Peer  Leaders. 

•  Create  Youth  friendly  environment. 

•  Coordinate  &  facilitate  groups  &  coalitions. 

•  Conduct  prevention  education  programs  &  workshop  for 
API  peer  educators,  parents  of  teens,  and  providers  of  API 
youth  services. 

•  Strong  Advocate  &  Ally  for  Gay,  Bisexual,  Lesbian,  Trans¬ 
gender,  Questioning  Youth. 

Send  resume  &  cover  letter: 

MAAPP,  Inc 
Ramani  Sripada-Vaz 
59Temple  Place,  Suite  300 
Boston,  MA  02111 


ENERGETIC,  PROGRESSIVE,  DIVERSE  NON-PROFIT  ELDER 
SERVICE  AGENCY  IS  SEEKING  CANDIDATES  FOR  THE 
FOLLOWING  POSITIONS: 

DIRECTOR  OF  ADMINISTRATION  AND  FINANCE 

Serve  as  a  member  of  our  Senior  Management  Team.  Lead  Fiscal, 
IS,  Human  Resources,  and  Office  Administration  Departments. 
Must  be  committed  to  diversity  and  excellent  customer  service,  a 
team  player,  and  an  exceptional  communicator  and  employee 
‘  coach.  Position  requires  well-developed  management  skills  and 
compelling  leadership  ability.  Responsible  for  preparation  of 
multiple  budgets  and  contracts  in  10  million  dollar  agency.  Strong 
user  knowledge  of  information  systems  required.  MPA,  MPH, 
CPA,  or  MBA  and  a  minimum  of  3  years  experience  in  a  senior 
fiscal  and/or  administrative  service  management  position  strongly 
preferred. 

HUMAN  RESOURCES  MANAGER 

Part-time  (3  days  a  week)  human  resources  professional  for 
recruitment,  oversight  of  hiring  process,  development  of  HR 
policies/programs  benefit  administration,  labor-management 
relations,  and  preparation  of  statistical  reports.  Must  have  working 
knowledge  of  federal.and  state  employment  laws,  excellent 
communication  skillS,vand  ability  to  work  collaboratively.  Two 
years  human  resource  experience. 

CASE  MANAGER 

To  provide  needs  assessment,  service  planning  and  coordination  of 
services  to  frail  elders.  Bachelor’s  Degree  in  Human  Services  or 
related  field  plus  demonstrated  human  service  work  experience. 

Boston  Senior  Home  Care  offers  competitive  salary  and 
excellent  benefits.  95  %  of  our  gung-ho  employees  report  high 
or  very  high  job  satisfaction  -  this  might  be  the  best  place 
I  you’ll  ever  work.  AA/EEO  employer.  Send  resumes  to: 

Human  Resources 
Boston  Senior  Home  Care 
110  Chauncy  Street 
Boston,  MA  02111 
FAX:  (617)  451-6631 
Email:  hrm@elderinfo.org 
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Howard  H.  Liu,  M.D. 


Lily  Y.  Yung,  M.D. 
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HEALTH 


Health  Now!  Proposes 
Tobacco  Tax  to  Expand 
Health  Care 

By  Marcia  Hams  and  Denise  Lau,  Health  Care  For 
All 

Lower  wage  workers  who  are  uninsured. 
Immigrants  who  can't  get  the  care  they  need. 

Smokers  who  can't  afford  the  treatment  to  quit. 
Nienteen  andtwenty  year  olds  who  are  no  longer  on 
their  parents'  insurance.  "Seniors"  nearing  65  who 
are  uninsured.  Seniors  and  disabled  people  who  can't 
afford  prescription  drugs.  What  do  all  these  people 
have  in  common? 

They  will  all  see  big  improvements  in  their  lives  if 
the  Health  Now!  Massachusetts  Bill  filed  on  December 
6,  2000  becomes  law.  This  landmark  legislation  will 
raise  the  tobacco  tax  by  50-cents  to  expand  health  cov¬ 
erage  to  over  75,000  people  in  Massachusetts  and  to 
improve  health  benefits  for  many  more.  Lead  spon¬ 
sors  of  the  bill  are  Representative  Rachael  Kaprielian, 
Chair  of  the  Legislative  Tobacco  Caucus;  Senator 
Mark  Montigny,  Chair  of  Ways  and  Means;  Senator 
Linda  Melconian,  Senate  Majority  Leader;  and  Senator 
Richard  Moore,  Chair  of  the  Health  Care  Committee, 
and  over  40  other  representatives  and  senators  are  co¬ 
sponsors 

The  Health  Now!  bill  was  crafted  by  a  broad 
statewide  coalition  and  spearheaded  by  Health  Care 
For  All,  the  American  Cancer  Society  and  the 
Massachusetts  Medical  Society.  The  coalition  now 
includes  over  55  groups. 

This  new  effort  is  a  natural  extension  of  the  suc¬ 
cessful  1996  campaign  to  pass  Chapter  203,  which 
raised  the  tobacco  tax  by  25  cents  to  expand  health 
coverage  and  benefits  for  250,000  Massachusetts  chil¬ 
dren,  adults  and  seniors.  Despite  those  gains,  howev¬ 
er,  more  than  400,000  Massachusetts  residents  remain 
uninsured,  most  of  them  working.  While  only  3  per¬ 
cent  of  children  are  now  uninsured,  6  percent  of 
Massachusetts  residents  overall  are  uninsured,  and  18 
percent  of  adults  with  household  incomes  under 


$28,300  a  year  for  a  family  of  three  are  uninsured. 
Latinos  are  three  times  as  likely  to  be  uninsured,  and 
African  Americans  two  times  as  likely. 

If  passed  into  law,  the  Health  Now!  bill  will 
expand  health  care  coverage  and  provide  community- 
based  outreach.  In  addition,  it  will  lower  the  rates  of 
tobacco-related  diseases  for  people  in  low  income  and 
minority  communities  and  youth.  These  groups  suf¬ 
fer  most  from  lack  of  health  insurance,  have  high 
health  needs,  and  are  targeted  for  advertising  by  the 
tobacco  companies.  According  to  the  Massachusetts 
Tobacco  Control  Program  of  the  Massachusetts 
Department  of  Public  Health,  the  tobacco  industry  tar¬ 
gets  marketing  of  tobacco  products  in  low  income, 
minority  areas  and  in  areas  near  schools.  Our  com¬ 
munity  is  disproportionately  effected  by  marketing  of 
the  tobacco  industry. 

"Over  10,000  people  die  prematurely  every  year  in 
Massachusetts  due  to  smoking,"  said  Lori  Fresina, 
Regional  Director  of  the  American  Cancer  Society.  " 
This  legislation  will  decrease  that  number  because  we 
know  that  raising  tobacco  prices  is  the  single  most 
effective  thing  we  can  do  to  quickly  reduce  tobacco 
consumption,  especially  among  youth." 

The  Health  Now!  Coalition  is  also  part  of  a  six- 
state  initiative  called  the  Alliance  for  a  Healthy  New 
England.  It  hopes  to  create  a  50-cents  hike  in  the 
tobacco  tax  in  all  six  New  England  states  to  pay  for 
expanded  health  care  access  and  anti-smoking  pro¬ 
grams.  Each  state  is  using  the  money  from  the  tax  to 
expand  tobacco  cessation  programs  and  to  address 
health  access  issues,  based  on  that  state's  unmet 
needs.  This  regional  effort  is  the  first  of  its  kind  in  the 
nation  and  is  already  gaining  momentum.  By  raising 
the  tax  in  each  state,  there  will  be  no  "border  prob¬ 
lems"  since  differences  in  prices  will  remain  the  same. 
Our  neighbors  to  the  North  (Canada)  and  Southwest 
(New  York)  already  have  higher  tobacco  prices. 

In  Massachusetts,  the  Health  Now!  Massachusetts 
Coalition  proposes  to  use  the  proceeds  from  the  new 
tax  and  federal  matching  Medicaid  funds  to  address 
three  broad  goals: 

1.  Expand  health  care  coverage  and  benefits 
*  Expand  MassHealth  to  parents  up  to  200%  of  the 
federal  poverty  level  ($28,300  for  a  family  of  three). 


*  Expand  MassHealth  to  19  and  20  year  olds  up  to 
200%  of  the  federal  poverty  level  ($16,700  for  an  indi¬ 
vidual).  This  is  already  available  to  children  under  19. 

*  Provide  a  program  of  physician  and  other  outpa¬ 
tient  care  to  adults  up  to  300%  of  the  poverty  level 
($42,450  for  a  family  of  three)  who  will  not  be  eligible 
for  MassHealth  either  because  of  income  level  or  citi¬ 
zenship  status.  They  would  continue  to  receive  their 
hospitalization  through  the  hospitals'  Free  Care  Pool. 

*  Provide  smoking  cessation  benefits  in  public  pro¬ 
grams. 

*  Stabilize  the  drug  program  for  seniors  and  people 
with  disabilities  by  seeking  federal  matching  funds. 

2.  Invest  in  public  health  f 

*  Provide  new  funding  to  expand  the  supply  of  com¬ 
munity  health  workers  in  communities  throughout 
the  state,  especially  in  minority  communities,  to 
improve  health  education  and  link  people  to  health 
coverage  and  care. 

*  Improve  access  to  primary  care  and  prevention 
through  the  expanded  health  coverage. 

*  Reduce  racial  and  ethnic  disparities  in  health. 

*  Reduce  smoking  by  increased  cigarette  pricing  and 
by  providing  treatment  for  smoking  cessation, 

3.  Stabilize  health  care  providers  that  are  critical  to 
their  communities 

*  Help  eliminate  the  shortfall  in  hospitals'  Free  Care 
Pool  in  order  to  protect  hospitals  that  depend  on  it  for 
payments  and  patients  who  depend  on  it  for  care. 

*  Include  necessary  rate  increases  for  MassHealth  in 
the  estimated  costs  of  the  new  access  programs. 

Have  your  community  join  the  Health  Now! 
Massachusetts  campaign!  You  can  help  by  contacting 
your  state  legislators  and  tell  them  that  you  would 
like  them  to  support  the  Health  Now!  bill.  This  bill 
would  decrease  tobacco  use  and  related  diseases  in 
your  community.  If  you  do  not  know  who  your  legis¬ 
lators  are,  you  can  call  1 -800-462- VOTE(8683)  to  get- 
their  names  and  State  House  telephone  numbers. 

For  additional  information,  contact  Marcia  Hams  at  Health 
Care  For  All  at  (61 7)  350-7279  x291 7,  or  Steve 
Shestakofsky  at  the  Massachusetts  Medical  Society  at  (781) 
434-7220.  Or  visit  wwu'. healthnowma.org. 


T.C.M.  Rejuvenation  Center 

195  Mt.  Auburn  Street 
Watertown,  MA  02472 
Tel:  617-924-9371  Fax:  617-926-6144 


T.C.M.  Rejuvenation 
Center  is  founded  by 
Chun-chi  Zhu  in 
June  of 2001.  Its 
purpose  is  to 
introduce  and 
provide  health  care 
services  using 
traditional  Chinese 
medicine  (T.C.M.). 

Ms.  Zhu  is  a  licensed 
acupuncturist  and 
traditional  Chinese 
herbalist  who  had 
practiced  for  20 
years  before  leaving 
China  in  1 994. 

Alternative  medical  services,  Tui  Na,  Massage  therapy, 
medical  Qi  Gong  healing  arts  will  be  offered  in  the  Center. 
Classes  are  also  available  on  Yoga,  Tai  Chi,  Qi  Gong, 

Pilates  and  Flexibility. 

Specialized  Group  Treatment  with  low  cost  will  be  offered 
every  Thursday  at  7:30pm-9:30pm,  starting  from  June  21, 
for  common  medical  issues  including  menopause,  insomnia, 

headache,  depression,  IBS . ,  please  call  for  details. 

Workshops  are  coming  in  July  on  “Tone  Up  Your  Body  On 
The  Mat  and  Reduce  Your  Food  Carvings  With 
Acupuncture”  and  “  T.C.M.  Facial  Rejuvenation” 


Reports  from  the  Patients .  • - • 

"I  initially  went  to  see  Chun-chi  Zhu  in  August  of  1997  because  of pain  from 
a  torn  rotator  cuff  tendon...  With  her  treatment,  I  have  gotten  all  of  my 
range  of  motions  back  and  now  1  suffer  virtually  no  pain  in  ordinary 
activities.  "  *  Nancy  D.  Richard,  Associate  Dean  of  Ministry 

“After  two  miscarriages,  I  was  concerned  about  my  ability  to  have  a  normal 
pregnancy.  Chun-chi  treated  me  with  acupuncture  and  Chinese  herbs.  My 
husband  took  herbs  as  well. ...  Iam  now  six  months  pregnant. ...I  recommend 
Chun-chi  highly!  ”  Suzann  Ar chiba,  Artist 


Midtown  Health  Care.  Inc. 

Msl  t*ffc**«f* 

25  Stuart  Street,  5/F,  Boston  MA  02116 
Tel:  (617)  357-0226  ‘Fax:  (617)  357-5323 

Specializing  in  Providing 
Comprehensive  Home  Health  Care 
Services  to  the  Asian  Communities  in 
Massachusetts 

For  information,  referral,  or 
employemt  opportunities,  please  call 


(617)  357-0226 


BOSTON  SENIOR 
HOME  CARE 
IS  HERE  TO  HELP! 


Boston  Senior  Home  Care  is  located  in  Chinatown  at  110 
Chauncy  St.,  and  is  here  to  help  elders  in  the  Chinese 
community  and  other  neighborhoods  remain  in  their  homes  by 
providing  in  home  support  services.  People  age  60  and  over 
who  meet  the  income  eligibility  guidelines  and  have  difficulty 
carrying  out  their  daily  activities  may  be  eligible. 

For  more  information  call:  1-617-292-6211 

Services  are  subsidized  by  the  Commonwealth  of  Massachusetts. 


BOSTON 

SENIOR 

HOME 

CARF. 


Office  space  available  for  rent.  Massage  therapists  preferred. 
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Midtwon  Health  Care  Inc. 

25  Stuart  Street,  5/F,  Boston,  MA 

Tel:  (617)357-0226 
Fax:  (617)  357-5323 


Registered  Nurses  and  Home  Health  Aides 

Midtown  Health  Care,  Inc.  has  immediate  openings  for  registered 
nurses  and  home  health  aides  for  home  care.  Must  have 
Massachusetts  license  and  proficient  in  English  and  Chinese 
(Cantonese  preferred).  Please  contact  So  Yee  Li  for  application. 
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south  cove 

community  health  center 


sarcjsmTBB85  = 

We  are  providing  the 
following: 

mxm ' mm® *  >m 
®  '  %®  ' 

!fi» '  Rf7«tBR»« 
Adult  Medicine, 

Pediatrics,  Dentistry, 
Optometry,  Nutrition 
Counseling,  and 
Behavior  Health  ,  etc. 
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.a,#  !  ^At^t'^'647 
tt* f  ! 


Clinic  Hours:  Monday 

psit^r^ :  M8s- 

Tuesday  thru  Friday 

MISZSMIiE 

Saturday 

MMSA 


8:30am  -  7:00pm 

ft7AB3¥MKft-bB3 

8:30am  -  5:00pm 

-t7AB3ftST7EB3 

8:30am  -  3:00pm 

ft7AB3ftST7EI^ 


Call  for  an  appointment:  MS)Si5 

Boston  (617)  482-7555 

Quincy  (617)  745-0280 
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Spring  Valley  Homes 

fufi$  West  Roxbury,  Morrell  Street  jgLaurie 
Avenue  3JXD  •  ^WnP*fr95H-^EI^t±ia  • 
®®-$429,000  ,  SPttttfifc^FSATTOSgR  .  SIS 

mKftmm  *  giw  egfiisr^  >  ' 

mm '  •  esifiiii^E  >  msas 

Millennium  Park  » 

#«^5jsgii .  sp^ik'BSe  '  ajfg«§r$ 
mimm  •  ISM  David  Raftery  TO  (61 7)  469-1868, 
Design  Villas  Limited  Partnership,  P.O.Box  135 
Roslindale,  MA  02131 
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Sunday,  June  24,  2001  12-2pm 

5  Larnis  Road,  Framingham,  MA  01701 

ASSBKS £l$l  Isl Tfc  Framingham  f£ ±tfe  4,000 

¥7K^flS5iBOTJWre±ttli«-«« '  + 
EfSPiPJ  '  TviiJtfSS^  '  '  PI 

iff  *  - 


MV=. 
/P  n 


$559,900  f^W 
:SS  :  ( Mg** )  sHr 
508-879-8999 


1290  Worcc*ier  Road 
Framingham,  MA  01701  . 
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J.s.  Waterman  &  Sons  -  Eastman  -  Waring 

Affiliated  Family  Funeral  Homes  Since  1832 

KENNETH  F.  BENNETT 
FUNERAL  DIRECTOR 

($Ht;^24/J\0$|®?£  •  this?;*®) 

oX?£  '  '  Si#- 

IlilKSiAttlSE+t!!^ E£  •  SmSSSj&Kl 

1  -800-344-7526 


«±« 


R± 


(617)536-4110  1-800-344-7526  (617)472-1137 

495  Commonwealth  Ave  Wellesley-Sudbury-Fall  River-  576  Hancock  St. 

(KENMORE  Lynn-Fairhaven-Dartmouth-  (MOBlLJO^fflOfifiJ® ) 

I  Q  \A/af  c  New  Bedford-Framingham- 

J.o.  Waterman  &  bons  Peabody-Norwood-Marblehead  Deware  Funeral  Home 


BUNKER  HILL  COMMUNITY  COLLEGE 

lUBRARY  ASSISTANT  III 

GENERAL  STATEMENT  OF  DUTIES:  Enters  precatalogued  materials  in 
database;  processes  collection  development  requests;  maintains 
microfilm  collection;  works  at  Circulation  Desk  and  helps  with  Reserve 
materials  and  InterUbrary  Loan  processing;  and  trains  student  workers. 

QUALIFICATIONS:  At  least  two  years  of  full-time  or  equivalent 
part-time  paraprofessional  or  clerical  experience  as  a  library 
assistant;  at  least  one  year  must  have  been  in  a  supervisory 
capacity.  An  Associate's  degree  or  higher  may  be  substituted 
for  one  year  of  the  required  experience. 

SALARY-JOB:  $518.02/wk  @  $26,937.04/yr 

GROUP/ORAPE:  14/1 
SCHEDULE:  Tues.  -  Sat 
CLOSING  PATE:  June  29,  2001 

TO  APPLY:  Submit  a  letter  of  application,  resume  (or  application 
form)  to:  Bunker  HID  Community  College,  Office  of  Human  Resources, 
250  New  Rutherford  Avenue,  Boston,  MA  02129-2925. 

Bunker  Hill  Community  College 
is  an  Affirmative  Action/Equal 
Opportunity  Employer.  Women, 
people  of  color,  individuals  with 
disabilities  and  others  are 
strongly  encouraged  to  apply. 


Bunker  Hi 


d  Bunk 

III!  COMMUN 


1932  M  t  SOJf-  • 


f  Commonwealth  Funeral  Service,  Jnc.  • 
1-800-472-9099 
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SB1feMP°IS(Arthur  C.  Hasiotis)  ' 

1642  Commonwealth  Ave.  (Rte  30),  Brighton,  MA 

CIS  (61 7)232-3453  Cft  (61 7)247-7445 
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Town  of  Arlington 

SR.  Clerk  Typist 

Variety  of  duties  in  daily 
operation;  High  school 
diploma,  one  year  office 
experience,  apply  to  Per¬ 
sonnel  Dept.,  3rd  fl  annex, 
730  Mass.  Ave. 
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IMMIGRATION  LAW 
ROBERT  J.  GAYNOR 

ATTORNEY 

100  State  St.,  10th  fl. 
Boston,  MA  02109 
(617)  723-6200 


+ 

m 


Ml 

$ 

£ 

£ 

ft 


★ 

★ 

★ 

★ 

★ 

★ 

★ 

★ 


Permanent  Resident  Status/Green  card 
Family-based  Visa  Petitions 
Temporary  Work  Visas/HIB 
Labor  Certifications 
National  Interest  Waivers 
Outstanding  Researchers 
Investors 

Naturalization  &  Citizenship 
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34  Years  Experience 

»  uubw  *  #-*bibbji 


Acclaim  Realty  •  B.M.  Wong  Insurance  lnc> 

Established  Since  1986 


One  Stop  Financial  Services 

•  All  Kinds  of  Insurance 

•  Residential  &  Commercial 
Real  State  Services 

•  Mortgage 

Notary  Public 

Maria  Wong 


«m»BIKlg+6 

•  msmuft 


HS(£© 


338B  Tremont  Street,  Bosotn,  MA  02116 
Tel:  (617)  350-7522  Fax:  (617)  426-9490 
email:  wonginsurance@yahoo.com 
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WILLIAM  W.  SOOHOO  ATTORNEY  AT  LAW 
1146  WASHINGTON  ST.,  BOSTON,  MA  02118 
HIS:  (617)  482-1553  (  d  *  @  '  £W!S) 
WifiXfHiHIJ!  ’  Dunkin’  Donuts  PiU 


Personal  Injuries 
Car  Accidents 

Criminal  Cases  ftlft:#- 

Bankruptcy 

Divorce 

Establishment  of  a  Corporation  «]  Ai 

Purchase  or  Sale  of  Business  &  Homes  HU Tf  * 
Immigration 

Work  Visas  (H1B,  0-1,  L-1),  J-1 
Labor  Certification 
(Cook,  Software  Engineer) 

Priority  Worker 
Outstanding  Researcher 
National  Interest  Waiver 
Asylum 

Deportation  Appeals 
Family-Based  Visa  Petitions 
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1 .  Hit  a  snag  -  to  run  into  a  problem. 

4X00  # 

I  h  i  t  a  snag  with  ray  homework  because  I  didn't  pay  at  tent  ion 
totheteacher  sdirectionsforthe  homework  ass  ignmen  t. 

t  t  %  ^  a -*r  4- *n  t  • 

(ABE  Level  1  —  Hai  Hong  Huang) 

2.  Cat  got  your  tongue? L  Cannot  talk. 

4T  sfefc  A 

When  my  daughter  gets  into  trouble,  she  is  always  quiet. 

I  always  ask  her:  “  What '  s  wrong  ? 

Has  the  cat  got  your  tongue?” 

kS.t§  1st,  4  ?  (ABE  Level  3  —  Mandy  Mak) 
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Office  Cleaners 
Opportunities 

Part  Time/Full  Time 
Day  or  Night 
Flexible  Hours  Poss. 
No  Experience  Nec. 
$1 2/call  617-976-6880 
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Earn  quick  summer  cash! 
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AM 


Kelly  Services®  has  partnered  with  PFPC  Advanced  Output 
Solutions  to  fill  short-term  light  industrial  and  clerical 
positions  in  the  Lynnfield,  MA  area. 


There  are  over  200  positions  available,  and  as  a  Kelly® 
employee,  you  are  eligible  for: 

•Short-term  positions 
•Competitive  pay 
•Flexible  shifts 
•$500  completion  bonus  (ask  for  details) 

•Casual  work  environment 

•No  experience  needed  Join  US  3t  OUT  Job  Fdir! 

All  applicants  will  be  eligible  to  win  a  free  TV!* 

3e*2rM  b 

JL&tSt £?*£'# 5 FiM»te*  ’  JultM-S 


KELLY 


SERVICES 

•Limited  time  offer 

Drug  screening/background  checks  performed. 

An  Equal  Opportunity  Employer/Never  An  Applicant  Fe< 
©2001  Kelly  Services.  Inc.  J0754  6/01 


Wednesday,  June  20,  2001 
12  p.m.  -  7  p.m. 

Holiday  Inn  Hotel  &  Suites 
1  Newbury  St.  •  Peabody,  MA  01960 


or  Call  1 -800-96-KELLY  today! 
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Gethsemane  Cemetery 

670  Baker  Street,  West  Roxbury 

(617)  325-0186 


IMMIGRATION  LAW 


nmm  • 


Attorney  Nancy  3.  Harrington 
Attorney  Daniel  P.  Harrington 


*  Temporary  Work  Visas  (H-1B,  0-1,  L-l.R-1)  *  X-f^-§-?£(H-lB,0-l,  L-l.R-1) 


*  Family-based  Visa  Petitions 

*  Labor  Certification  Applications 

*  National  Interest  Waiver  Petitions 

*  Outstanding  Researcher  Petitions 

*  Intra-Company  Transeferee  Petitions 

*  Religious  Worker  Petitions 

*  Naturalization  &  Citizenship 

*  Deportation  Proceedings 


*1 IA&K 

*0  £#&«■*,>&« 

*  K 

bttam 


171  Milk  Street,  Suite  24 
Boston,  MA  02109 

(617)  482-3800 

E-mail:  Harrington-Law@Juno.Com 
WEB  SITE:  WWW.BOSTONIMMIGRATION.COM 


Mu 


% 


•Ml 


'  & 

T-  °  S5  Ot  Ot 
3?  g  -  iffi  Si  ¥  fe 
BA  g  fi  fT  -  ±  £ 

m  m  m  ba  x  a  ft 
JH  g  yf  it  Si  i£  3 

-  p)t  5?  t  £  $  0 

&  x  it.  i  fit-  t  w 

Ktt  ; 

A  X  X  A  A  <h 
&  ft  ft  ft  °  Si  f 
IP  X  St  R#  A  A  It 
ft.  -  %  f£|  fl#  A  (g 

ba  m  %  %  m  a  # 
il  oi  1/1  >  m  r#  ft 
ft  aba  mm  *  H 
•  ba  x  a  ti  $  ^ 


& 


*± 

*¥■ 

.laj 


4 

ft 


ba  aj^^i 

®  #  '  Jg 


K2 


A  X  a  P/t  P/T  BA  If  TV 
*a  b  ±  ft  »  fe  #  %  iff  P£  g- 

'i  ft  «?  ba  fi  p/t  #  &  x  ft  pi-  a  &  r 

. ■  ^tsen#  »  it  eg  g 

#  a  m  m  g  a  ' 


X  $  &  A  It  f  PI  I 
i  fr\| 

°  x  ba  <s  a!  j*  m  ba  s  m  fi  m  ±  ia  _ 

-  jt  m  en  ft  8  BA  «» m  ftfe  S'J  x  BA  %  is 

&  ^  s  bp  m  ii  m  x  m  m  9t  g  st 

im  x  —  fi  g  ft  °  ft  ®  x:  x  x  A 

»  1$  fi  g  ft  '  E  0  li  -  °  It 

m  ii  eg  s  ba  @fit  Asatt 

-  fit-  a  ft  A  W  fH  p/t  ’  #  :  p/t  - 
fi  ii  i#  ft  Pi:  g  #  £  t « 

a  n  ®  *  fa  m  ® 

51  BA  '  BA  0K  BA  g 
15  ^  $  It  A  X 


r& 
/P 
It. 
Ifi  ^ 


x  m  ba  a  -  eg 

jik 


fi 
M  tS 
PAg 
II  g 
1^  ff 

~im  bj 


M  * 


(Aj  fi  fH  fi  il 
X  IS  11  0  ?|J 


■ft  #£W’ft’fi«’£5££  03 


if 


ej 

f/r 

liL 


3C 

C 


B'J  * 

X 


il  If  IP  IS  x  <P  S5 
ft  A  It  &  X  It  I 

(Aj  ^  ^  ^  ^  b7-j  0 

W  61  X  It  ^  It  . 
eiii fj ? 
ft  9t  ftj  Pfeb  It  X  S3 
X  IS  15  Bt  fi  %  ^  ,- 
if  m  fca  -  it  -  g  fi  * 

S  i  1 1 1 1  ^  !  1 
SSlSSIjiS 

ITSgo  if  St 
w  fa  i  eg  ?&  !  1 

it  ®j  K  it  f  ' 

6<j  t4  ft  £ 


#  r  ii  P^ 
,..,1X1  6<J  15 
m  fa  ^  fi)  m  $  - 
50  f  ii  #  ffi  ^  it 
Ij)c 

j  B<J  ±  X 

5^  a  >  x 

fJtla 

^T  5  7C  ^ 

51  if  A  tt 
JISK 
fa  M  PX  tft 
X'  S  ff  H 
At  X  IS  W 
m  ^  it  iw 
^  X  » 

It  tJ  il  ^ 


'7- 

It 

cj 


O 

3 

ffi 

O 

c 


m 

m 

m 


F=l  • 

7E 


o  g“|" 

£  *  lit  I#  ®J  . 

w  ^  @  yt  ft  % 

X  g  ^  .  ill  a  Pt 

fl  |  :  iiAXff 

®  S  i#  &  - 1 

il  h  it  IS  f@  jg 

>  g 

tij  i  It  BA  fit  5* 


X  ft  f  |h 
g  fi£  p/t  W 
It  Ii  f£  X 
n  X  It  || 
T  ft  ft  g 
yy  a  is  ^ 

BtJ  i 


s  *&  ;t  ^  f*  t 
@E  ms  At  J!  X  “ 


A  BA  fi  fe  '  li  ^ 
fife  X  0  '  X  A  e  j 
t  ft  it  X  ft  '  2 
A  ’  /X*  Af?f 
BA  18  11  H  A  #  J 
®  t  ff  i  W  I  ^ 
t  A  m  '  IS  BA  r 
o  ^  t  ^  If  ill  Si 

*  H  li  X  '  w 

#  m  ba  ft  #  5 

BA  14  m  A  A  J 
li  -  $  A  BA  ft 
tg  fell  BA  ^  ' 


m 

(*i 

(ft 

I 

fp 


It  X  M  M  BA  M 
iijytMMXBA  . 
A  BA  I?  X  ft  t  fa 
X  It  m  Hi  °  A  f 
TtiASitt 
E3  W  M  ir  #  X  E 
fi  It  X  fi  H  ff  g 
pg  IS  #  X'  S  BA  f 

t5  ba  m 

:  X  BA  ’  m  m  1 
ft  S  fife  #  X  a 
o  W  fH  ^  }i  A 
tisil  f#  f 

P/T  fi  X  $  -  jg 

BA  ii  X  BA  fit  3| 
st  #  ia.  X  X  ^ 
^  p/t  m  ft  %  ^ 


•A 

/O 


It 


a  ft  m  fi  11  fi  a  x  m  f isis  yn 

»  M  m  m  X  jfc  11  fi  II  o  gap  f>-  BA  t 

f?f  w  ^  #  -  fit-  m  ii  #  fe  '  ®  pit 

ba  fig  ba  >-  m  m  m  u  m  '  x  a  ba 

fit  ii  m  ba  m  m  m  a  x  x  ft  '  ft 

m  BA  X  “  BA  1^  #  BA  t  X  A  it  jft 

50  '  :  ftitlflilt  ft 
p/t  $c  fife  6  S  p/t  BA  ®  @  f^  BA  A  M 

m  m  in  m  #  *  -  ft  p  '  is  ba  ' 

°  fe  t  II  ill  It 

m  ba  ji  -  m  hi  m  #  la  p/t  '  a  fj 

J1  a  ^  1^  ^  a  @  p/t  w  ^  x  '  m 

If#  At /A  BA  >  A  BA  m  ft  #  ^ 
^  mm  ^  -  il M  SO X II  A  m  X 
it  fi  11  «  eg  #  H  BA  ft  X  A  BA  ft 


fe 


$  il  f£  0  H  X  ’  X  BA  1 
-  —  BA  il  t  ft  i ItSflt 


/ll»\ 


fig  #  ®  '  t  ft 

#  X'  BA  it  P/T  II  . 
pi «  li  J§  11  fi  t 

#  K  ui  ®  i±j  0 

p/t  ba  -  '  tftfaf 
m  a  mm  m  it 

X  X  R#  /I  BA  R#  y 
sic  It  BA  '  ^  #  He 

ii  #  #  X  X  ft  4 

X  X  ft  fl  ’  Vb£ 
BA  IB  '  ha  Hg  £ 
ft  Bg  M  ff  IS  g 
f/]  -  iff  BA  M  J 

£  fi  fi  ^  X  * 
fife  X  A  Is  S/j  fi;J 
fX  X  A  I1!  fal  A 


29 

m 

n 


BA  IW  #  0 
/JP  X  ft  lit  . 
Xi  X  -A  R#  t 
I/H  03  gf  -  gr 
a  BA  BA  #  M 
°  if  §§  p/t  w 

ff  In  ft  « 
11  m  m  g 

X  BA  15  £ 
'  -  ?t  a 
&  f&j  ift  fl 
ft  pg  g 
at  ft  15 
^  g  st  5 
It  ft  1  A 
Bg  it  BA  ft 


Ii 

m 

m 


fe  50  m  X  ft  ii 
15  A  II  #  ft  ?/S 


BA  p/t 
£S  #  ii  A 
X  p/t  i®  A 
^  A  It  15 
o  BA  m  ii 
X 


%)L 

It 


7E 

X 


?J£  # 
st  p/t 

m  ba 
10  g 
A  ft 
•  Vl 
i'X  X 
ft  ft 


f/t  a  pij  x 
st  m  BA  ii 

mT  mm 

WfiSst 
/s  g  mi  ^ 
x  p/t  a  i 
ft  ba  o  > 

"  H  Fit  t 


Itr  BA  ii  ii 

’  ’  m  m 

U  M  it  it 
ffll*  * 

5  Al 
A  !A  II  11 
,m  X  14  S 


^  BA 


ft  fi  at 

f5lr 

E3 

fa  A 

0  ff  14  pff 

H  ft  W  X 

11  X'  ^ 

Pff 

fi)  ft 

’  ii® 

0  X  fn  A 

fi  m  11 

BA 

so  m 

On  f?  g 

X  a  ® 

14  a  fi 

II 

03  & 

7—  a  a 

a  «  » 

x  a  ° 

H  15  > 

ft 

ba  m 

m  x  ft 

AM 

ffl  If 

fa 

# 

4  51 

X  PM 

a  ^  pa 

Stir 

E=3 

a  m 

jj§  ii/i|  ^ 

/Js  SI 

P 

7  ^ 
A  P” 

IM 

HA  m 

J  Rt 

>  6<i 

JA0J 


lx 

fS 


X 


IA 
X 


Xfi  t  fir 

—  %  P/T  I 

o  8  BA  Jt 
X  5l| 

ft  m  f 

ISg 

2  A  | 

ft 


a 


r  x 

i  t^r 


X  BA 
iff  A 

m  ft 

4<S 


m  ia 

rSr  fil 


15  g 


BA  A  ^=- 
14  BA  5 

1  £  A 


»  e 

g  g 
p/t  ft 
fX  ill 
g  f£ 


W  IS  X  ia.  X  — 
15  g  g  B#  ft  Pa 
Il  p/t  p/t  fli  Pg  15 
BA  A  BA  ii  15  EP 
xyfffcl?  >  g 
ft  BA  W  1  A  p/t 
“  It  s£  I*  14  A 
tf.it  BA 


it 


Ivp 


#  fA  ® 

S  fT  f 

#  0  B'J 

»  5*:  X 

[i  m  ft 
m  ’  i 
3til  t 

g  x  x 
ft  ft  ft 
IfiA 
lg  f 
^  fi  S 


X 

'ft 


fi  It 


a  ftfe  f#  o  m  g  m  tn  • 

^  fn  f  ij  it  it  ea  ii  fi  A 
WtlfS  '  g  A  fft  g  f 
BA  «  g  BA  fife  75  BA  X  ft  £t 

g  g  0f  g  ffj  §  ft  03  ^ 

p/t  X  BA  p/t  S  *  ^  A  ?! 

0  -¥-  ^  f  B  g  &A  f#  ft  g  fe 

fife  15  P/t  ^  IS  '  p/t  W 

fH  ffi  %  BA  m  I  g  A  I 

a  U  ft  /A  »  It  ft  BA  gr 

X  il  BA  IX  ?  o  ^  ^  BA 

ft  fi  A  i£  fife  lit  ffe  A 
A  -  A  A  fH  yt  S  X  ft 
ft  ’  Ol^fl  »  ftfe/JP^ 
p/t  M  If  BA  t  g  g  f  | 
^  X.  BA  «  Sf  ft  p/t  g  f 

ss  m  a  m  ba  ii  ’  £ 


t 

ft 

il 


SB  SSI  0  it  f®  li  It  A  W 

5-0  03  °  ^  ^  S  #J  0  SB  ^ 

BA  m  B4  Pg  BA  f?  '  g  i*  f 

g  14  03  15  X  ug  m  ft  ffe  § 

m  f  —  4  0  ^  |  5J  »t 
?6  i/S  1^  is  '  X"  J-4  A 

is  fi  x  m  ffl  to,  t  if/  m  8 

&  is  #  fJ  B#  Ji  m  14  s  ® 

I?  R  fS  g  -  m  '  BA  g  1 

It  fe  0  flfr  gp  g  «  X  ft  f 

0  IM  st  #  hu  MM  BA  A 
mmttm  &  mis  it  g 

rfn  BA  I»  P/t  i±®fc  f 
fx  fe  f^  Ift  f  Ij  SS  ’  '  S 
X  «e  BA  BA  It  fie  in  il  U 

f  y  ^  a  $§  #  '  ©  n  ffl 
fam^ixtSi^ 


0^ 


it 


«  m  u  ft  ^  ^  a 

m  It  fll  A  tr  '  It  . 
^  E  It.  m  A  X'  IS  s 
■ff  HO  E  BA  ilJ  g 
A:  M  BA  '  S  ^ 
BA  X  fi  ^  it  §0  W- 
#  m  BA  ’  BlSf^f 
l  §  x  ip  0  '  ’  k 
BA  1?!l  ft  Pf  g  X  s  - 
X  yp  o  ft  m  fl  A  * 
ft  g  ia.  fe  '  W  £ 
0  life-^Ilfef 
x  m  f@  &  m  is  ^ 


14  ft  ft 
-  fe  fl  p/t  A 
fellXl 


/Sfe 


IhE 

i 


«  P/t  gij  g 

XX  ’  B  S'J  , , 
ft  11  fl  BA  •  fe 
tit  fit-  X  m  it  A 
g  ^  f#  i  ff  i 
'  fife  f 'J  A  BA  7c 
«  it  ®  T-  »  t 
/I-  ^  X  ^  f 

X  SB  g  ill  H  lA 

ft  ^  S'J  X  m  t 
li  ’  A  ii  7  A 
fig  fip  ffi  g  it  § 
BA  fe  BA  B  f£  $ 
mi  PA  M  BA  g  A 

a  tn  il 

0  ft  0  ft  It  0A 

#  g  $  ^ 


o 

o 

o 

2 

o 

Q. 

n 


3 

ft 

3 

D) 


life 


§  g 
e-  p/t 
£?  IB 

T7V  ^  oS 

I  “f 

Q.  M 

9  m 

I* 

o 
c 

CA 
CD 


#  a 
^  2- 


E 

*a 

)A 

A 

f4 


m 


a 

W 

m 

m 

* 


El  X 


^  ^  M  BA  ^  —  BA  |s  ii  f  — 

£  il  m  m  i  sg  e  f*  m  f  s  i  « 

:  fgSIiiufgg  ’  BA  M  /I  BA 
If  ^  H  X  p/t  il  p/t  pf  ft  jf 


gA  fe 

IS  s 
11  ’ 
SP  itt 
X II 


$  p/t 


if  15  fl  ff  ffl  il 
It  ffl  bX  BA 


fit  A  BA  »  If  - 
IS  ff  bd  X  s  15 
H  ii  W  m  H  BA 
a§  ’li  #  #  (g 
A  f#  ff  °  is  ^ 
is  ft  m  b  Ji 
M  IS  fl  X  BA  I? 

is  n  it  m  m  S 
ba  °  ff  mm m 


% 

A 

m 

fp] 


BA 

S 

fl 

A 


ia  BA  #  X  W  ^  |^[  BA  II  f-f 

»  *  it  ba  is  g  I  sg  a  g 

t  il  S  i  X  ®  |  ’  /f{| 

fl  M  m  p/t  BA  BA  M  ^  ^  ll 

a  S  Sg  it  Pi  A  fe  b£  p/t  fit 

X^BA/SMai^ffl 
pAii»f-rs  x  ba 
n  ft  A  fife  Ji  It  ba  M  ba  SB 

IB  il  ^  A;  ^  ^  0  it-  A 

*&  I?  #  Ji  JHg  i  ff  W 

BA  j  fl  A  fi  IS  #  an 

is  p/t  ff  ?  (I  M  t 

A  li  _h  i  S  t  i| 


m  m 

PS  it 


AE4 


g  A  5t  «  «  tS 


SiT? 

pX' 


§ 
—  W 

S5  fe 
BA  I 
{£  = 
3i  fi 


>'dfc 

AS 


BA  l$ 
IB  ft 


ft  -  ift^  +  PAX  SI  _ 

BA  £  X  °  W  *f  BA  X  H  W  -  8  W,  S 

fA  x  £  A  =  H  m  f4  A  i  A  ±  PA 

Alf/l55ii^S/i|  » 
SII  ItAAAilXX^f 
9P  BA  W  BA  —  X  it  °  ttt± 

»  HffgJi!Xig/gI6Af 

-  isfilS^  °  E 

W  0  gf  £  if  1£  ieK  m  X  A  ^ 

-  ba  g  a  ’  ^  m  ±  x  □  § 

4  t  f  S  lif  31)  S  i  p  f  jg 

#  m  —  ?S  i4  IZ9  ±  ’  ®f4f^ 

#  a  x  yt  it  x  m  a  a  ^  g 
g ’ nil 

SI  °  SAESS  1  -  * 


fti4  — 

BA  a  X  ff  fi  It 


% 

,HT  ^  ‘  ^  ^ 

fi  isst 


On  IS  ®.  [SI  IS 

Km  m  m  ' 

g  g  BA  PA  ^ 
p/t  p/t  gl  S  S 
fx  *  US 
g  fife  —  0  IS 
ii  fH  SO  ®P  m 
B4  —  *  ^  3|5 
iife  it  St  BA  M 
fi  a  jg  x  'si 
ft-  M  BA  ft  it 
X  t'tss 


n  it  fn  it.  m  g* 
IW  it  ft  g  ill  W  >  H  SP  3 
^  ff  « ft  *  m  m  $  x  § 


i  ft  ®  fi  ®  ii  s 

|  ®  ^  1  to  5  S  is 

fit  ^  s  A  im  g 


it  ii  X'  w 


a-fi  s  1  -  °  f  1 1 1 
fit  Is  &  #  R#  s  y  M  ba  s 


X  ,*  -B  te  a  IP  S  «  IS 

SgiKK' 


BA 


X  ±  A  fl 

1 1  ”  I  □ 
f  «  ?  fn  i 

x3||i 

w  » It  I  a 

?  *  t-  §  It. 
2  M  BA  BA  ® 
^  i^c  A  17  tJ 

^  x  ^  IS  A 
I  p  f?ij  A  A 

E  ! 


4 

ti 

r^ 

1EE 

IsJ 

A 


ftfe  WL  X  S  HI  ia  pff  Is  fE  A  fi  ftJ  11  l  ffl  fg  It.  M 

§  A  g  ff  m  ff  A  S  ii  P/t  fl  o  W  fe  ft  5  E  W  C63 

fl  IS  E  a  t  g  HU  fe  fl  fe  a  X  X  il  BA  I  A  A  ’  g 

ba  &  r  is  ps  ft  7>  M  a  a  ft  #  ^  ?!  x  1#  it  m  ^ 

fi  Pi  e  n  m  x  ^  y?  fi  ft  fi  ’  a  fi  7  '  p/t  p^  m 

a  m  «  ^  it  x  s  ba  it  x  it  -  ba  a  fi  is  &  g  g 

» se  '  sy  fi  is  x  si  ba  ft  m  %  x  x  7  s  x  p/t  f 

m  50 15  On  m  g  X  5  SBUi  f4  ft  Si  »  M  °  m  f 

ii  IS  ii  a  fl  S  ^  ft  tic  W  fe  BA  On  ft  tS  II  ii 

7  it  m  ’  a  ii  it  s  ji  ba  x  a  04  fi  a  > 

x  s  ba  fa  x  r  m  m  b  o  .  -  nt  mm  m® 
x  m  s  fn  e  fi  m  g  m  is  ia  ba  fi  -  m  m  m  m  1 

ff  fi  m  tE  fi  a  m  m  m  fi  m  m  a  a  m.  m  g  a  i 

°  A  A  yf  S'J  is  if  it  ®  fi  JI  ±  A  PI  £  3S  ft  »  ^ 

fig  A  SI  BA  X  a  UP  BA  A  ES  /JB  ®  05  -  ff?  X  JS  A 

m  °  a  #  j  s  a  fi  x  a  %  ba  m  1  it  03  s  it 

a  x  ii  i  °  °  g  a  is  a  ii  a  x  ft  e  ba 


M] 

JI 


Ihe 

x 

it 

ft 

# 


X  §&  ft  UP  fi  P/T  3  A  on  ft 
ft  ffl  ifA^litkli 
BA  fe  Sg  A  X  It  fiff  5  A 
f/j  fl  Bg  A  IS  fi  lot  MI 
fl  H  f#  »  PS  ii  X  nit  PA  £P 

°  14  m  x  ,x  fi  °  s  ftfe  is 

X  -  fl  a  A  il  BA  fH  IX 

ft  m  n  m.  It  fe  A  fl  04 

a  ft  pa  is  x  fiff  a  m  m 

ifll  'SI  ftfe  A  E  fl 
X'  BA  BA  ft  ffi  ®  «  BA  a 
Ilf  -  i4  Is  tB  /i  /i 
«g  ft  ft  x.  fi  m  m  m  b. 

ba  ’  it  is  a  /j<  a  x  a 

A  X  ^  II-  M  H  fs  m  BA 

a  pg  ji  g  m  m  m  m  4 


14  iK 


X  X  BA  g  BA 


a 


SAMPAN 


June  15,  2001 

+i  ej 


to  be 
Blessing 


*"t»  •  ► 

- 

■  ,  p, 


"From 


^C?IEn>SSj 


we  will  recount  your  praise"  nmmx 
ifftWlS  •  JLSIlStt  •  §#1#  79: 13  T 


€ 


■ 


m 


Boston  Chinese  Evangelical  Church 

*±tSSAffi 


*  ••  A 


3-htg , 


For  advertising  rates  and  sponsorship  opportunities  in  the  special  edition,  please  contact  Evelyn  Tang 

at  617-426-9492  ext.  206 


mm 


g^^j-^Allstoni  Brooklinei 
Newton-i  Cambridge!  and  Boston^^jJL-i: S  ° 

(bl7)42fc>-l:mc12x20b  $gSH0S§MA 


1  iwiiF 

■u - 


